
  Share consideration
issued for acquisition $ 3,919 - $ 1,088
  Equipment purchases
paid with bitcoin $ 174,542 $ 13,050 $ -
  Recognition of ROU
assets and lease
liabilities $ 40,976 $ 552 $ 250
  Reclassification of
warrant liability from
equity $ - $ 5,112 $ -
  Reclassification of
derivative liability to
equity $ - $ 120 $ -

Interest paid $ 822 $ 1,358 $ 1,555
Income taxes paid $ 1,956 $ 1,387 $ 687

F-40



HIVE Digital Technologies Ltd.
Notes to the Consolidated Financial Statements
(expressed in thousands of United States dollars unless otherwise noted and share amounts)
For the years ended March 31, 2026, and 2025

27. Fair Value Measurements

The fair values of investments were measured using the NAV or a market approach. The investments measured at fair value are
classified into one of the three levels in the fair value hierarchy according to the relative reliability of the inputs used to estimate the
fair values, with the designation based upon the lowest level of input that is significant to the fair value measurement.  The three
levels of the fair value hierarchy are:

Level 1 Inputs:  Quoted prices (unadjusted) in active markets for identical assets or liabilities that the entity can access at  the
measurement date.

Level 2 Inputs: Quoted prices for similar assets or liabilities in active markets, or quoted prices for identical or similar assets or
liabilities in markets that are not active, or other observable inputs other than quoted prices. At March 31, 2026 the Company
reclassified digital currencies from Level 2 fair value measurement to Level 1 to reflect the market prices available for digital
assets. The comparatives have been reclassified to conform with the current presentation.

Level  3 Inputs:  Unobservable inputs for the asset or liability (Unobservable inputs reflect management's  assumptions on how
market participants would price the asset or liability based on the information available).

Valuation of Assets that use Level 2 Inputs ("Level 2 Assets").  The fair value of Level 2 Assets would use the quoted price from the
exchanges which the Company most frequently uses, with no adjustment.

At the year end the Company classified its financial assets into the following levels:

As at March 31, 2026 As at March 31, 2025
Assets Level 1 Level 2 Level 3 Level 1 Level 2 Level 3
Cash $ - $ 23,113 $ - $ - $ 23,375 $ 
(i) Digital currencies (Note 7) 10,822 - - 181,146 - -
(ii) Investments (Note 5) 6,624 - 3,117 21,016 - 3,120
Derivative asset (Note 7) - 606 - - 1,300 -

$ 17,446 $ 23,719 $ 3,117 $ 202,162 $ 24,675 $ 3,120

Liabilities
Warrant liability $ - $ - $ 413 $ - $ - $ 760

$ - $ - $ 413 $ - $ - $ 760

(i)  The fair value of the Company's digital assets are determined by the price at 12:00 AM CET per coinbase.com.

(ii) The Company's investments classified as level 3 fair value measurements consist of investments in preferred stock, convertible
notes and common stock.  For the Company's common stock investments:

Various Black Scholes models were utilized; and
A prior transaction approach was used for others; some adjusted.

A verified prior  transaction  is  initially  given  100% weighting  in  a  fair  value  conclusion  (if  completed  at  arm's  length),  but
subsequently such weighting is adjusted based on the merits of newly observed data.  As a result, in the absence of disconfirming
data, an unadjusted prior transaction price may not be considered "stale" for months or, in some cases, years.
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27. Fair Value Measurements (continued)

Level 3 Continuity

The following is a reconciliation of Level 3 assets and liabilities:

Level 3 Continuity
Fair value at

March 31, 2026
Fair value at

March 31, 2025
Investments
Balance, at April 1 $ 3,120 $ 1,618
Additions 725 -
Transfer to Level 1 (725) (133)
Foreign exchange 6 (60)
Change in fair value (9) 1,695
Balance, at March 31 $ 3,117 $ 3,120

Warrant liability
Balance, at April 1 $ 760 $ -
Additions - reclassification from equity - 5,112
Change in fair value (347) (4,352)
Balance, at March 31 $ 413 $ 760

In addition to assets and liabilities that are measured at fair value on a recurring basis, the Company also measures certain assets
and liabilities at fair value on a non-recurring basis. The Company’s long-lived assets, including intangible assets, operating lease
right-of-use assets, and property, plant and equipment, are measured at fair value when there is an indication of impairment and
the carrying amount exceeds the asset’s projected undiscounted cash flows.

These assets are measured at fair value only when an impairment loss is recognized. The carrying amounts of cash, amounts
receivable, net, other receivables, and accounts payable and accrued expenses are a reasonable approximation of their fair value
due to their short-term maturity or they are valued using the income approach valuation technique.

28. Digital Currency and Risk Management

Digital currencies are measured using Level 1 inputs

Digital currency prices are affected by various forces including global supply and demand, interest rates, exchange rates, inflation
or deflation and the global political and economic conditions.  The profitability of the Company is directly related to the current and
future market price of coins; in addition, the Company may not be able liquidate its inventory of digital currency at its desired price
if required.  A decline in the market prices for coins could negatively impact the Company's future operations.  The Company has
not hedged the conversion of any of its coin sales or future mining of digital currencies. 

Digital currencies have a limited history and the fair value historically has been very volatile.  Historical performance of digital
currencies  is  not  indicative  of  their  future  price  performance.   The  Company's  digital  currencies  currently  mainly  consist  of
Bitcoin.  The table below shows the impact for every 5% variance in the price of Bitcoin on the Company's earnings before tax,
based on the closing price at March 31, 2026.

Impact of 5% variance in price
Bitcoin $ 531

For the security of its digital  currencies, the Company uses the services of two institutions through custodial agreements, one
located in Liechtenstein and another in the United States.
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29. Segmented Information

The Company's CODM is its President and CEO.  The Company operates in one segment, with two revenue streams being the
mining and sale of digital currencies and high-performance computing hosting. The Company uses net income as measures of
profit or loss on a consolidated basis in making decisions regarding resource allocation and performance assessment.  Additionally,
the Company's CODM regularly reviews the Company's expenses on a consolidated basis.  The financial metrics used by the
CODM help  make key  operating  decisions,  such  as  determination  of  digital  asset  purchases  and significant  acquisitions  and
allocation of budget between cost of revenue and general and administrative expenses. 

External revenues are attributed by geographical location, based on the country from which services are provided.

March 31, 2026 Canada Sweden Paraguay Iceland Switzerland Bermuda Total

Revenue from digital currency
mining $ - $ - $ - $ - $ - $ 278,269 $ 278,269
High performance computing
hosting 9,529 - - - - 9,993 19,522

$ 9,529 $ - $ - $ - $ - $ 288,262 $ 297,791

March 31, 2025 Canada Sweden Paraguay Iceland Switzerland Bermuda Total

Revenue from digital currency
mining $ - $ - $ - $ - $ - $ 105,236 $ 105,236
High performance computing
hosting - - - - - 10,043 10,043

$ - $ - $ - $ - $ - $ 115,279 $ 115,279

March 31, 2024 Canada Sweden Paraguay Iceland Switzerland Bermuda Total

Revenue from digital currency
mining $ - $ - $ - $ - $ - $ 111,044 $ 111,044
High performance computing
hosting - - - - - 3,421 3,421

$ - $ - $ - $ - $ - $ 114,465 $ 114,465

The Company's plant and equipment are located in the following jurisdictions:

March 31, 2026 Canada Sweden Paraguay Iceland Switzerland Bermuda Total

Property, plant and equipment $ 113,646 $ 14,076 $ 352,754 $ - $ - $ - $ 480,476
ROU asset 41,954 1,012 - - - 130 43,096

$ 155,600 $ 15,088 $ 352,754 $ - $ - $ 130 $ 523,572

March 31, 2025 Canada Sweden Paraguay Iceland Switzerland Bermuda Total

Property, plant and equipment $ 101,311 $ 25,953 $ 75,581 $ - $ - $ 3 $ 202,848
ROU asset 2,918 2,588 - - - 40 5,546

$ 104,229 $ 28,541 $ 75,581 $ - $ - $ 43 $ 208,394

March 31, 2024 Canada Sweden Paraguay Iceland Switzerland Bermuda Total

Property, plant and equipment $ 74,425 $ 19,529 $ - $ 1,367 $ - $ 35 $ 95,356
ROU asset 3,552 3,946 - - - 90 7,588

$ 77,977 $ 23,475 $ - $ 1,367 $ - $ 125 $ 102,944
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30. Comparative Figures

Certain  figures  in  the  comparative  period  consolidated  statements  of  financial  position,  consolidated  statements  of  loss  and
comprehensive loss, consolidated statements of changes in equity and consolidated statements of cash flows have been reclassified
to meet the current presentation.

31. Subsequent Events

Subsequent to the year ended March 31, 2026, the Company issued 939,250 common shares under the RSU plan upon the exercise
of restricted share units.

Subsequent to the year  ended March 31,  2026,  the Company issued 8,651,059 November 2025 ATM Shares  pursuant  to  the
November  2025  ATM Equity  Program for  gross  proceeds  of  $25.2 million.   The November  2025 ATM shares  were  sold at
prevailing market prices for an average price per November 2025 ATM Share of $2.91 (C$4.03). Pursuant to the November 2025
Equity Distribution Agreement, a cash commission of $0.9 million on the aggregate gross proceeds raised was paid to the Agents in
connection with its services under the November 2025 Equity Distribution Agreement.

On April 21, 2026, the Company’s wholly-owned subsidiary, HIVE Bermuda 2026 Ltd., issued $115 million aggregate principal
amount of exchangeable senior notes (the “Notes”) which included the full exercise of the initial purchasers’ option to purchase an
additional $15 million of Notes. Net proceeds were $109.5 million after deducting commissions and expenses. In connection with
the exchangeable note offering, HIVE entered into capped call transactions with certain financial institutions. The initial cap price
represents a 125% premium over the April 16, 2026 Nasdaq price (approximately $4.92 per share), designed to mitigate economic
dilution or  excess  cash  outlay  upon exchange  of  the  Notes  above the  exchange price  up  to  the  cap  price.  The  capped  call
transactions were funded using approximately $19.8 million of cash on hand.

On May 15, 2026, the Company closed the acquisition of real property located around Ontario’s Toronto–Waterloo innovation
corridor. In consideration, the Company paid $5 million cash and issued a mortgage to the seller in the amount of $4.4 million. The
consideration paid includes transaction costs of $0.6 million. The Company determined that this transaction is an asset acquisition
as the assets acquired did not constitute a business as defined by ASC 805.

F-44

Item 9. Changes In And Disagreements With Accountants On Accounting And Financial Disclosure

None

Item 9.A Evaluation of Disclosure Controls and Procedures

Our Management is responsible for establishing and maintaining a system of disclosure controls and procedures (as defined in
Rules 13a-15(e) and 15d-15(e) under the Securities Exchange Act of 1934, as amended (the “Exchange Act”)) designed to ensure
that information we are required to disclose in the reports that we file or submit under the Exchange Act is recorded, processed,
summarized and reported within the time periods specified in the U.S. Securities and Exchange Commission’s rules and forms.
Disclosure  controls  and  procedures  include,  without  limitation,  controls  and  procedures  designed  to  ensure  that  information
required  to  be  disclosed  in  our  reports  filed  or  submitted  under  the  Exchange  Act  is  accumulated  and  communicated  to
management,  including our Chief  Executive Officer and Chief Financial Officer,  to allow timely decisions regarding required
disclosure.

Management, under the supervision of and with the participation of our Chief Executive Officer and Chief Financial Officer, has
evaluated the design and effectiveness of our disclosure controls and procedures as of March 31, 2026. Based upon such evaluation,
our  Chief  Executive  Officer  and  Chief  Financial  Officer  concluded  that,  as  of  March  31,  2026,  our  disclosure  controls  and
procedures were effective.

A control  system, no matter  how well  conceived and operated,  can provide  only  reasonable,  not  absolute,  assurance  that  its
objectives are met. Due to inherent limitations in all such systems, no evaluation of controls can provide absolute assurance that all
control issues within a company have been detected. Accordingly, our disclosure controls and procedures are designed to provide



reasonable, not absolute, assurance that the objectives of our disclosure control system are met.

Management's Annual Report on Internal Control Over Financial Reporting:

Our management is responsible for establishing and maintaining adequate internal control over financial reporting (“ICFR”) for the
Company as defined in Rules 13a-15(f) and 15d-15(f) under the Exchange Act. Our internal control system is designed to provide
reasonable assurance regarding the reliability of financial reporting and the preparation of financial statements for external purposes
in accordance with accounting principles generally accepted in the United States of America (“U.S. GAAP”). All internal control
systems, no matter how well designed, have inherent limitations. Therefore, even those systems determined to be effective can
provide only reasonable, not absolute, assurance with respect to financial statement preparation and presentation.

Management,  under the supervision  of and with the participation of  our Chief  Executive Officer and Chief Financial  Officer
assessed the effectiveness of our internal control over financial reporting as of March 31, 2026  based on the criteria set forth in
Internal  Control  -  Integrated  Framework  (2013)  issued  by  the  Committee  of  Sponsoring  Organizations  of  the  Treadway
Commission (“COSO”). Based on this assessment, management has concluded that our internal control over financial reporting
was effective as of March 31, 2026.

The effectiveness of our internal control over financial reporting as of March 31, 2026, has been audited by Davidson & Company
LLP, an independent registered public accounting firm, as stated in their report which appears in Part II, Item 8 of this Annual
Report on Form 10-K.
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Changes in Internal Control Over Financial Reporting

There have been no changes in our internal control over financial reporting (as defined in Rules 13a-15(f) or 15d-15(f) of the
Exchange Act) during the quarter ended March 31, 2026, that have materially affected, or are reasonably likely to materially affect,
the Company’s internal control over financial reporting.

Item 9B. Other Information

During the three months ended March 31, no director or executive officer of the Company adopted, modified or terminated a "Rule
10b5-1 trading arrangement" or "non-Rule 10b5-1 trading arrangement," as each term is defined in Item 408 of Regulation S-K.

Item 9C. Disclosure Regarding Foreign Jurisdictions that Prevent Inspections

Not applicable.
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PART III

Certain information required by Part III is omitted from this Annual Report on Form 10-K and incorporated by reference to our
2026 Proxy Statement, to be filed with the SEC pursuant to Regulation 14A of the Exchange Act. If our 2026 Proxy Statement is
not filed within 120 days after the end of the fiscal year covered by this Annual Report on Form 10-K, the omitted information will
be included in an amendment to this Annual Report on Form 10-K filed not later than the end of such 120-day period.

Item 10. Directors, Executive Officers, and Corporate Governance

Our board of directors has  adopted a code of  business conduct and ethics that  applies to all of our employees  and directors,
including  our  principal  executive  officer,  principal  financial  officer,  principal  accounting  officer  or  controller,  or  persons
performing  similar  functions.  The  full  text  of  our  code  of  business  conduct  and  ethics  is  available  on  our  website  at:
hivedigitaltechnologies.com/corporate/governance/.

We also have insider trading policies and procedures that govern the purchase, sale, and other dispositions of our securities by
directors, officers, and employees. We believe these policies and procedures are reasonably designed to promote compliance with
insider trading laws, rules, and regulations and applicable listing standards. A copy of our Insider Trading Policy is filed with this
Annual Report as Exhibit 19.1.

The remaining information required by this item is to be included in our 2026 Proxy Statement to be filed with the SEC and is
incorporated herein by reference, provided that if such Proxy Statement is not filed within 120 days after the end of the fiscal year
covered by this Annual Report on Form 10-K, the omitted information will be included in an amendment to this Annual Report on
Form 10-K filed not later than the end of such 120-day period.

Item 11. Executive Compensation

The information required by this item is to be included in our 2026 Proxy Statement to be filed with the SEC and is incorporated
herein by reference, provided that if such Proxy Statement is not filed within 120 days after the end of the fiscal year covered by
this Annual Report on Form 10-K, the omitted information will be included in an amendment to this Annual Report on Form 10-K
filed not later than the end of such 120-day period.
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Item 12. Security Ownership Of Certain Beneficial Owners and Management And Related Stockholder Matters

The information required by this item is to be included in our 2026 Proxy Statement to be filed with the SEC and is incorporated
herein by reference, provided that if such 2026 Proxy Statement is not filed within 120 days after the end of the fiscal year covered
by this Annual Report on Form 10-K, the omitted information will be included in an amendment to this Annual Report on Form 10-
K filed not later than the end of such 120-day period.

Item 13. Certain Relationships And Related Transactions, And Director Independence

The information required by this item is to be included in our 2026 Proxy Statement to be filed with the SEC and is incorporated
herein by reference, provided that if such 2026 Proxy Statement is not filed within 120 days after the end of the fiscal year covered
by this Annual Report on Form 10-K, the omitted information will be included in an amendment to this Annual Report on Form 10-
K filed not later than the end of such 120-day period.

Item 14. Principal Accountant Fees and Services

The information required by this item is to be included in our 2026 Statement to be filed with the SEC and is incorporated herein
by reference, provided that if such 2026 Proxy Statement is not filed within 120 days after the end of the fiscal year covered by this
Annual Report on Form 10-K, the omitted information will be included in an amendment to this Annual Report on Form 10-K filed
not later than the end of such 120-day period.

PART IV

Item 15. Exhibits

(a) The following documents are filed as part of this Annual Report:

(1) Consolidated Financial Statements:

Our Consolidated Financial Statements are listed in the "Index to Consolidated Financial Statements" under Part II, Item 8 of this
Annual Report.

(2) Financial Statement Schedules:
Schedules not listed above have been omitted because the information required to be set forth therein is not applicable or is shown
in the financial statements or notes herein.

(3) Exhibits:
The documents listed in the following Exhibit Index of this Annual Report are incorporated by reference or are filed with this
Annual Report, in each case as indicated therein (numbered in accordance with Item 601 of Regulation S-K)

Exhibit
Number Description Form File No. Exhibit Filing Date

Filed
Herewith

3.1 Notice of Articles and Articles F-3 33-291676 3.1 11/20/2025

3.2 Amended Articles 8-K 001-40398 3.1 5/11/2026

4.1 Description of Securities X
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4.2 Indenture dated April 21, 2026 by and among
HIVE Digital Technologies Ltd., HIVE
Bermuda 2026 Ltd. and U.S. Bank Trust
Company, National Association, as Trustee

8-K 001-40398 4.1 4/21/2026

4.3 Form of 0% Exchangeable Senior Note due
2031 (included in Exhibit 4.2)

8-K 001-40398 4.2 4/21/2026

10.1† Incentive Stock Option Plan dated July 15,
2017, as amended November 16, 2022

X

10.2† 2023 Restricted Share Unit Plan X

10.3† Consulting Agreement between the Company
and Unimage Enterprises Limited

X

10.4† Employment Agreement between the Company
and Darcy Daubaras

X

10.5† Employment Agreement between the Company
and Gabriel Ibghy

X

10.6† Consulting Agreement between the Company
and Know Labs S.L.

X

10.7† Termination Benefits Agreement between the
Company and Johanna Thörnblad

10.8† Termination Benefits Agreement between the
Company and Gabriel Ibghy

10.9 Form of Capped Call Confirmation 8-K 001-40398 10.1 4/21/2026

10.10 Equity Distribution Agreement 6-K 001-40398 1.1 11/26/2025

19.1 Insider Trading Policy X

21.1 List of Subsidiaries X

23.1 Consent of Davidson & Company LLP X

31.1 Certification of Principal Executive Officer
pursuant to Section 302 of the Sarbanes-Oxley
Act of 2002

X

31.2 Certification of Principal Financial Officer
pursuant to Section 302 of the Sarbanes-Oxley
Act of 2002

X

32.1* Certification of Principal Executive Officer
pursuant to Section 906 of the Sarbanes-Oxley
Act of 2002

X

32.2* Certification of Principal Executive Officer
pursuant to Section 906 of the Sarbanes-Oxley
Act of 2002

97.1 Clawback Policy 40-F 001-40398 97.1 6/25/2025

101 Inline Interactive Data File

101.INS Inline XBRL Instance Document-the instance
document does not appear in the Interactive
Data File as its XBRL tags are embedded within
the Inline XBRL document

101.SCH Inline XBRL Taxonomy Extension Schema
Document

101.CAL Inline XBRL Taxonomy Extension Calculation
Linkbase Document



101.DEF Inline XBRL Taxonomy Extension Definition
Linkbase Document

101.LAB Inline XBRL Taxonomy Extension Label
Linkbase Document 

101.PRE Inline XBRL Taxonomy Extension Presentation
Linkbase Document 

104 Cover Page Interactive Data File (formatted as
Inline XBRL and contained in Exhibit 101)

† Indicates management contract or compensatory plan.

*This certification is deemed not filed for purposes of Section 18 of the Securities Exchange Act of 1934, as amended, or otherwise
subject to the liability of that section, nor shall it be deemed incorporated by reference into any filing under the Securities Act of
1933, as amended, or the Securities Exchange Act of 1934, as amended, whether made before or after the date hereof, regardless of
any general incorporation language in such filing.

Item 16. Form 10-K Summary
None.
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SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its
behalf by the undersigned hereunto duly authorized.

HIVE DIGITAL TECHNOLOGIES LTD.
Dated: June 1, 2026

By: /s/ Aydin Kilic

Aydin Kilic
President and Chief Executive Officer

Pursuant to the requirements of the Securities Exchange Act of 1934, this report has been signed below by the following persons on
behalf of the registrant and in the capacities as indicated, as of June 1, 2026.

Signature Title

/s/ Frank Holmes
Frank Holmes

Director & Executive Chairman

/s/ Aydin Kilic
Aydin Kilic

President & CEO
(Principal Executive Officer)

/s/ Darcy Daubaras
Darcy Daubaras

Chief Financial Officer
(Principal Financial Officer)

/s/ Dave Perrill
Dave Perrill

Director

/s/ Susan B. McGee
Susan B. McGee Director

/s/ Marcus New
Marcus New Director
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RSUs may be granted hereunder to Eligible Persons from time to time by the Board, subject to the limitations set forth in herein, but may not
be granted when that grant would be prohibited by or in breach of Applicable Law or any Black Out Period then in effect.

3. ADMINISTRATION

3.1 Use of Committees

The Board may delegate all or such portion of its powers hereunder as it may determine to the Committee, either indefinitely or for such period
of time as it may specify and thereafter the Committee may exercise the powers and discharge the duties of the Board in respect of the Plan so
delegated to the same extent as the Board is hereby authorized so to do. If a Committee is appointed for this purpose, all references herein to
the Board will be deemed to be references to such Committee.

3.2 Authority of the Board

The Board shall be responsible for the general administration of the Plan and the proper execution of its provisions, the interpretation of the
Plan and the determination of all questions arising hereunder. Subject to the limitations of the Plan, without limiting the generality of the
foregoing, the Board has the power and authority to:

(a) determine which Eligible Persons are to be granted RSUs and the number of RSUs to be issued to those Eligible Persons;

(b) determine the terms under which such RSUs are granted including,  without  limitation, those related to the Performance Period, vesting,
Performance Conditions and forfeiture;

(c) prescribe the form of RSU Agreement with respect to a particular grant of RSUs;

(d) interpret the Plan and determine all questions arising out of the Plan and any RSUs granted pursuant to the Plan, which interpretations and
determinations will be conclusive and binding on the Company and all other affected persons;

(e) prescribe, amend and rescind rules and procedures relating to the Plan;

(f) subject to the provisions of the Plan and subject to such additional limitations and restrictions as the Board may impose, delegate to one or
more officers of the Company some or all of its authority under the Plan; and

(g) employ such legal counsel, independent auditors, third party service providers and consultants as it deems desirable for the administration of
the Plan and to rely upon any opinion or computation received therefrom.

The Board's guidelines, rules, regulations, interpretations and determinations shall be conclusive and binding upon the Company and all other
persons, including, in particular and without limitation, the Participants.

4. GRANT OF RSUs

4.1 RSU Agreement and Account

(a) Upon the grant of the RSUs, the Company will deliver to the Participant an RSU Agreement dated as of the Grant Date, containing the terms
of the RSUs and executed by the Company, and upon delivery to the Company of the RSU Agreement executed by the Participant, such
Participant will be a Participant in the Plan and have the right to receive Shares or, at the sole discretion of the Company, cash on the terms and
conditions set out in the RSU Agreement and in the Plan. Subject to any specific variations approved by the Board, all terms and conditions set
herein will be deemed to be incorporated into and form part of each RSU Agreement made here under.
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(b) An account ("Account") shall be maintained by the Company for each Participant and will show the RSUs credited to a Participant from time
to time.

4.2 Shares Reserved

The maximum number of Shares that are issuable pursuant to this plan and all such Security Based Compensation Arrangements of the
Company, in aggregate, is equal to up to a maximum of 10% of the Shares of the Company outstanding as at the date of grant or issuance of
any Security Based Compensation under any of such Security Based Compensation Arrangements.

4.3 Status of Terminated RSUs

For purposes of determining the number of Shares that remain available for issuance under the Plan, the number of Shares underlying any
grants of RSUs that are surrendered, forfeited, waived, repurchased by the Company and/or cancelled shall be added back to the Plan Limit
and again be available for future grant, whereas the number of Shares underlying any grants of RSUs that are issued shall not be available for
future grant.

4.4 Limitations of RSUs to any One Person and to Insiders

(a) Unless disinterested Shareholder Approval is obtained (or unless permitted otherwise by the rules of the Stock Exchange):

(i) the maximum number of Shares which may be reserved for issuance to Insiders under the Plan, together with any other Security
Based Compensation Arrangement, may not exceed 10% of the issued Shares at any point in time;

(ii) the maximum aggregate number of Common Shares of the Corporation that are issuable pursuant to all RSUs granted or issued in any
12 month period to Insiders (as a group) must not exceed 10% of the total Common Shares of the Corporation, calculated as at the
date any RSU  is granted or issued to any Insider (unless the Issuer has obtained the requisite disinterested Shareholder approval
pursuant TSXV Policy 4.4 - Security Based Compensation); and

(iii) the maximum aggregate number of Shares that are issuable pursuant to all Security Based Compensation ranted or issued in any 12
month period to any one Person (and where permitted, any companies that are wholly owned by that Person) must not exceed 5% of
the issued Shares of the Company, calculated as at the date any Security Based Compensation is granted or issued to the Person
(unless the company has obtained the requisite disinterested Shareholder approval).

(b) For so long as the Company is subject to the requirements of the TSXV (unless permitted otherwise by the rules of the TSXV), the maximum
aggregate number of Shares that are issuable pursuant to all Security Based Compensation granted or issued in any 12 month period to any one
Consultant must not exceed 2% of the issued Shares of the Company, calculated as at the date any Security Based Compensation is granted or
issued to the Consultant.

(c) For RSUs granted to Employees, Consultants or Management Company Employees, the Corporation and the Participant are responsible for
ensuring and confirming that the Participant is a bona fide Employee, Consultant or Management Company Employee, as the case may be.

4.5 Investor Relations Service Providers are not eligible to receive RSUs under this Plan.Grant and Vesting of RSUs

(a) The Board may in its own discretion, at any time, and from time to time, grant RSUs to Eligible Persons as it determines appropriate, subject
to the limitations set out in this Plan. The Board may designate one or more Performance Periods under the Plan. In respect of each designated
Performance Period and subject to the terms of the Plan, the Board may from time to time establish the Grant Date and grant to any Eligible
Person one or more RSUs as the Board deems appropriate.
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(b) The Board shall make all other determinations with respect to the Performance Period as the Board considers in its sole discretion to be
necessary or desirable under the Plan, including, without limitation, the date or dates within such Performance Period and such other terms and
conditions, if any, on which all or a portion of such RSUs credited to a Participant's Account shall vest (to be set forth in the RSU Agreement),
provided that no RSUs may vest when prohibited by or in breach of Applicable Law. For the avoidance of doubt, the Participant must
continue to be an Eligible Person as at the expiry of the Performance Period, in order for the RSU to vest.

(c) At the time a grant of a Restricted Share Unit is made, the Board may, in its sole discretion, establish such performance conditions for the
vesting of Restricted Share Units as may be specified in the RSU Agreement (the "Performance Conditions"). The Board may use such
business criteria and other measures of performance as it may deem appropriate in establishing any Performance Conditions. The Board may
determine that a Restricted Share Unit shall vest in whole or in part upon achievement of any one Performance Condition or that two or more
Performance Conditions must be achieved prior to the vesting of a Restricted Share Unit. Performance Conditions may differ for Restricted
Share Units granted to any one Participant or to different Participants.

(d) Notwithstanding any other provision of the Plan, the Board may in its sole and absolute discretion accelerate and/or waive any vesting or other
conditions, including Performance Conditions, for all or any RSUs for any Participant at any time and from time to time.

(e) In no circumstances will RSUs credited to a Participant's Account in respect of a Performance Period vest after three years following the end
of the year of the Grant Date.

(f) Any RSUs in respect of a Performance Period that are not vested within three years following the end of the year of the Grant Date shall be
cancelled and no vesting, payment or issuance shall be made under the Plan in respect of such RSUs.

(g) Notwithstanding any other provision in this Plan (for greater certainly, including Sections 4.6 and 4.7), at no time may an RSU vest before the
date which is one year following the Grant Date.

4.6 Third Party Offer

Subject to Section 4.5(g), if an offer to purchase all of the outstanding Shares of the Company is made by a third party, the Board may, to the
extent permitted by Applicable Law and upon giving each Participant written notice to that effect, effect the acceleration of the vesting of
RSUs granted under the Plan. All determinations of the Board under this Section will be final, binding and conclusive for all purposes.

4.7 Change of Control

Subject to Section 4.5(g), on the occurrence of a Change of Control, all the RSUs at that time outstanding but unvested shall automatically and
irrevocably become vested in full.

4.8 Delivery of Shares or Cash

(a) RSUs shall vest pursuant to the vesting schedule set out in a Participant's RSU Agreement and, subject to Black Out Periods, the Company
shall redeem such RSUs only at the end of the Performance Period pertaining to the RSUs and issue from treasury one Share for each full RSU
that has vested without any further action on the part of the Participant. The Shares issued upon redemption of RSUs shall be registered
according to the information in the Company's records for a Participant. No partial RSUs may be issued. Notwithstanding the foregoing, at the
sole election of the Company, the Company may redeem all or part of the vested RSUs by making a lump sum payment at the end of the
Performance Period pertaining to the RSUs in respect of all RSUs to be redeemed at such time, equal to the amount determined by multiplying
the number of RSUs in the Participant's Account that are vested on such vesting date by the Market Price of a Share on such vesting date.
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(b) Notwithstanding Section 4.8(a) and Section 4.8(d), all redemptions under this Section 4.8 in respect of RSUs in Participants' Accounts that
have vested in respect of a Performance Period shall be redeemed within three years following the end of the year in which such RSUs were
awarded pursuant to Section 4.5.

(c) Upon delivery of Shares and/or cash in satisfaction of RSUs, such RSUs shall be cancelled from the Participant's Account.

(d) Subject to Section 4.8(b), if the applicable redemption date for RSUs occurs during or within 10 business days of the expiration of a Black Out
Period applicable to such Participant, then the redemption date for such RSUs shall be extended to the close of business on the tenth business
day following the expiration of the Black Out Period.

4.9 Tax and Tax Withholding

Notwithstanding any other provision contained herein, in connection with the exercise of an RSU by a Participant for Shares of the Company
pursuant to Section 4.8(a) hereof, as a condition to such exercise: (i) the Company shall require such Participant to pay or cause to be paid to
the Company an amount as necessary so as  to ensure that  the Company is in compliance with the applicable  provisions  of any federal,
provincial or local law relating to the withholding of tax or other required deductions in connection with the exercise of such RSUs (the
"Source Deductions"); or (ii) in the event a Participant does not pay or cause to be paid the amount specified in (i), then the Company shall be
permitted to: (x) engage a broker or other agent on behalf of the Participant, at the risk and expense of the Participant, to sell a portion of the
underlying Shares issued on the exercise of such RSU through the facilities of the Stock Exchange, and to apply the proceeds received on the
sale of such underlying Shares as necessary so as to ensure that the Company is in compliance with the applicable Source Deductions relating
to the exercise of such RSUs, or (y) reduce the number of Shares to be issued to a Participant in respect of redeemed RSUs in an amount that is
equal in value to the cash amount of the Source Deductions and pay the Source Deductions in cash as necessary. In addition, the Company
shall be entitled to withhold from any amount payable to a Participant, such amount as may be necessary so as to ensure that the Company is in
compliance with the applicable Source Deductions relating to the exercise of any RSU.

Notwithstanding the above, in the event of any contradiction between this provision and TSXV Policy 4.4 - Security Based Compensation, the
TSXV Policy 4.4 shall prevail.

4.10 Termination of Employment

As may be specified in the applicable RSU Agreement:

(a) upon the voluntary resignation or the termination for cause of a Participant, all  of the  Participant's  RSUs which remain unvested in  the
Participant's  Account  shall  be forfeited without any entitlement  to such  Participant.  If  the Participant  has  an employment  or  consulting
agreement with the Company, the term "cause" shall include any meaning given to that term in the employment or consulting agreement or, if
such term is not defined in such agreement, shall mean any ground which would justify the services of the Participant to be terminated without
notice or payment in lieu and/or shall have the meaning given to such term under any Applicable Law; and

(b) upon the termination without cause, the Disability, or the death of a Participant, the Participant or the Participant's beneficiary, as the case may
be, shall for each grant of RSUs, have a number of RSUs become vested equal to: (A x B/C) - D, where:

A = the original number of RSUs granted;
B = the number of completed months of employment since the Grant Date;
C = the number of total months required to achieve the full vesting of such grant of RSUs;
D = the number of RSUs that have become vested and were previously settled in accordance with the Plan.

Such vested RSUs shall be settled in accordance with Section 4.8.

4.11 No Compensation for Cancelled RSUs Awards
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A Participant ceases to be an Eligible Person on the Participant's last day of actual and active employment with the Company or a Subsidiary.
For the purposes of the Plan, no period of notice of termination of employment that is or ought to have been given to a Participant after the
date on which the Participant ceases to be an Eligible Person shall be included in determining the Participant's entitlement under the Plan.
Section 4.11 applies regardless of whether the Participant received compensation in respect of dismissal or was entitled to a period of notice of
termination which would otherwise have permitted a greater portion of the RSUs to vest with the Participant. All RSUs will cease to vest as at
the date upon which the Participant ceases to be an Eligible Person. Participants will not be entitled to any compensation in respect of any part
of the RSUs which was not vested.

4.12 Non-Transferability of RSUs

RSUs accruing to any Participant in accordance with the terms and conditions of this RSU Plan shall not be transferable or assignable except
by will or by the laws of descent and distribution. During the lifetime of a Participant, all benefits and rights granted under this RSU Plan may
only be exercised by the Participant.

5. AMENDMENT

5.1 Amendments

The Board may from time to time, suspend, terminate or discontinue the Plan at any time, or amend or revise the terms of the Plan or of any
RSU granted under the Plan and any Certificate relating thereto, provided that no such suspension, termination, amendment or revision will be
made:

(a) Except in compliance with applicable law and with the prior approval, if required, of the TSX Venture Exchange or any other regulatory body
having authority over the Corporation, the Plan or the Shareholders; and

(b) In the case of an amendment or revision, if it materially adversely affects the rights of any Participant, without the consent of the Participant.

If the Plan is terminated, the provisions of the Plan and any administrative guidelines and other rules and regulations adopted by the Board and
in force on the date of the termination will continue in effect as long as any RSU, or any rights pursuant thereto remain outstanding and,
notwithstanding the termination of the Plan, the Board will remain able to make such amendments to the Plan or the RSU as they would have
been entitled to make if the Plan were still in effect.

Subject  to  any applicable rules  of  the TSXV, the  Board may from time to  time,  in  its  absolute  discretion and without the approval  of
Shareholders, make the following amendments:

(a) Amendments to fix typographical errors; and

(b) Amendments to clarify existing provisions of the Plan that do not have the effect of altering the scope, nature and intent of such
provisions.

Disinterested Shareholder Approval is required for the following amendments to the Plan;

(a) Any individual grant that would result in any of the limitations set forth in this Plan being exceeded; or

(b) Any extension of the Expiry Date of an RSU held by an Insider.

5.2 Termination

The Board may terminate the Plan at any time in its absolute discretion. If the Plan is so terminated, no further RSUs shall be granted, but the
RSUs then outstanding shall continue in full force and effect in accordance with the provisions of the Plan. For the purposes of this Section
5.2, an amendment does not include an accelerated expiry of an RSU by reason of the fact that a Director, Employee or Consultant ceases to be
a Participant.
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6. ADJUSTMENT TO SHARES

6.1 Adjustments

Subject to the approval of the TSXV, appropriate adjustments in the Plan Limit and the number of Shares issuable on redemption of RSUs, will
be conclusively determined by the Board to give effect to adjustments in the number of Shares resulting from subdivisions, consolidations,
substitutions, or reclassifications of the Shares, the payment of stock dividends by the Company (other than dividends in the ordinary course)
or  other  relevant  changes  in  the  capital  of  the  Company or  from a  proposed  merger,  amalgamation  or  other  corporate  arrangement  or
reorganization involving the exchange or replacement of Shares of the Company for those in another corporation. Any dispute that arises at
any time with respect to any such adjustment will be conclusively determined by the Board, and any such determination will be binding on the
Company, the Participant and all other affected parties.

6.2 Further Adjustments

Subject to Section 6.1 and Applicable Law, if, because of a proposed merger, amalgamation or other corporate arrangement or reorganization,
the exchange or replacement of Shares of the Company for those in another corporation is imminent, the Board may, in a fair and equitable
manner, determine the manner in which all unvested RSUs and rights granted under the Plan will be treated including, without limitation,
requiring the acceleration of the time for the vesting of such RSUs and the time for the fulfilment of any conditions or restrictions on such
vesting. All determinations of the Board under this Section will be final, binding and conclusive for all purposes.

6.3 Limitations

The grant of RSUs under the Plan will in no way affect the Company's right to adjust, reclassify, reorganize or otherwise change its capital or
business structure or to merge, amalgamate, reorganize, consolidate, dissolve, liquidate or sell or transfer all or any part of its business or assets
or engage in any like transaction.

7. GENERAL

7.1 Unfunded and Unsecured Plan

The Plan shall be unfunded and neither the Company nor any of its Related Entities will secure the Company's obligations under the Plan. To
the extent any Participant or his or her estate holds rights by virtue of an award of Restricted Share Units under the Plan, such rights (unless
otherwise determined by the Board) shall be no greater than the rights of an unsecured creditor of the Company.

7.2 Compliance with Legislation

The Plan, the grant and vesting of RSUs hereunder and the Company's obligation to sell and deliver Shares in accordance with the provisions
of the Plan is subject to Applicable Law and to such Regulatory Approvals as may, in the opinion of counsel to the Company, be required.
Each RSU Agreement will contain such provisions as in the opinion of the Board are required to ensure that no Shares are issued in respect of
an RSU unless the issuance of such Shares will be exempt from all registration, qualification and prospectus requirements of securities laws of
any jurisdiction and will be permitted under Applicable Law. The Company shall not be obliged by any provision of the Plan or the grant of
any RSU hereunder to issue, sell or transfer Shares in violation of Applicable Law or any condition of any Regulatory Approval. No RSU shall
be granted and no Shares issued or sold hereunder where such grant, issue or sale would require registration of the Plan or of Shares under the
securities laws of any jurisdiction and any purported grant of any RSU or issue, sale or transfer of Shares hereunder in violation of this
provision shall be void. In addition, the Company shall have no obligation to issue any Shares pursuant to the Plan unless such Shares shall
have been duly listed,  upon official  notice of issuance, with the  Stock Exchange. Shares  issued and sold to Participants pursuant to  the
provisions of the Plan may be subject to limitations on sale or resale under Applicable Law. In particular, if required by Applicable Law, an
RSU Agreement may provide that shareholder approval to the grant of an RSU must be obtained prior to the vesting of the RSU or to the
amendment of an RSU Agreement.
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7.3 Non-Exclusivity

Nothing contained in the Plan will prevent the Board from adopting other or additional Security Based Compensation Arrangements, subject to
obtaining prior Regulatory Approval and, if required, Shareholder Approval.

7.4 Employment and Services

Nothing contained in the Plan or in any RSU Agreement will confer upon or imply in favour of any Eligible Person or Participant any right
with respect to office, employment or provision of services with the Company or of any Subsidiary or interfere in any way with the right of the
Company or any Subsidiary to lawfully terminate the Eligible Person or Participant's office, employment or service at any time pursuant to the
arrangements pertaining to same. Participation in the Plan by an Eligible Person will be voluntary.

7.5 Change of Status

Unless otherwise provided for herein or in an RSU Agreement, a change in the status, office, position or duties of a Participant from the status,
office, position or duties held by such Participant on the date on which an RSU was granted to such Participant will not result in a change in
the terms of such RSU provided that such Participant remains an Eligible Person.

7.6 No Representation or Warranty

The Company makes no representation or warranty as to the future market value of Shares issued in accordance with the provisions of the Plan
or to the effect of the Income Tax Act (Canada) or any other taxing statute governing the RSUs or the Shares issued or issuable thereunder or
the tax consequences to a Participant. Compliance with Applicable Law as to the disclosure and resale obligations of each Participant is
the responsibility of such Participant and not the Company.

7.7 Rights as a Shareholder

Nothing contained in the Plan nor in any RSU granted thereunder shall be deemed to give any Participant any interest or title in or to any
Shares of the Company or any rights as a shareholder of the Company or any other legal or equitable right against the Company whatsoever
other than with respect to Shares issued in accordance with the provisions of the Plan.

7.8 Discretion of Board

The awarding of RSUs to any Eligible Person is a matter to be determined solely in the discretion of the Board. The Plan shall not in any way
fetter, limit, obligate, restrict or constrain the Board with regard to the allotment or issue of any Shares or any other securities in the capital of
the Company or any of its subsidiaries other than as specifically provided for in the Plan.
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7.9 Notices

The form of all communication relating to the Plan shall be in writing and delivered by recognized overnight courier, certified mail, fax or
electronic mail to the proper address or, optionally, to any individual personally. Except as otherwise provided in any RSU Agreement, all
notices to the Company or the Board shall be addressed to: c/o the Company at its offices located at HIVE Digital Technologies Ltd., Suite
855, 789 West Pender Street, Vancouver, British Columbia, V6C 1H2 , Attn: Chief Financial Officer. All notices to Participants, former
Participants, beneficiaries or other persons acting for or on behalf of such persons that are not delivered personally to an individual shall be
addressed to such person by the Company or its designee at the last address for such person maintained in the records of the Board or the
Company.
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SCHEDULE A TO RESTRICTED SHARE UNIT PLAN FORM OF
RESTRICTED SHARE UNIT PLAN AGREEMENT HIVE DIGITAL

TECHNOLOGIES LTD.

This RSU Agreement is entered into between HIVE Digital Technologies Ltd. (the "Company") and ⬤  [INSERT NAME OF ELIGIBLE
PERSON] (the "Eligible Person"), pursuant to the Company's Restricted Share Unit Plan (the "Plan"), a copy of which is attached hereto, and
confirms that on ⬤ [INSERT GRANT DATE ] (the "Grant Date"), the Eligible Person was granted ⬤  [INSERT NUMBER OF RSUs ]
Restricted Share Units ("RSUs"), in accordance with the terms of the Plan.

The RSUs will vest as follows:

Number of RSUs Date of Vesting Performance Condition to be Satisfied

● ●

● ●

all on the terms and subject to the conditions set out in the Plan.

The Performance Period for this grant of RSUs commences on the Grant Date and ends at the close of business on ⬤  [INSERT DATE,
WHICH MUST BE WITHIN THREE YEARS FOLLOWING THE END OF THE YEAR OF THE GRANT DATE].

By signing this agreement, the Eligible Person:

(a) acknowledges that he or she has read and understands the Plan, agrees with the terms and conditions thereof which shall be deemed to be
incorporated into and form part of this RSU Agreement (subject to any specific variations contained in this RSU Agreement);

(b) acknowledges that  the RSUs are subject to certain terms conditions relating to  the Eligible  Person's status  as an Employee, Director  or
Consultant of the  Company or  a  Subsidiary,  and understands that if  he or  she ceases to be  an Employee, Director  or  Consultant of  the
Company or a Subsidiary, the RSUs may be cancelled or forfeited;

(c) acknowledges that he or she is responsible for paying any applicable taxes and withholding taxes arising from the exercise of any RSU, as
provided in Section 4.9 of the Plan;

(d) agrees that an RSU does not carry any voting rights;

(e) acknowledges that his or her participation in the Plan is voluntary and has not been induced as a condition of employment or engagement, or
continued employment or engagement.

By signing this RSU Agreement, the undersigned also provides its express written consent to:

(a) the disclosure of Personal Information (as defined below) by the Company to the TSX Venture Exchange (the "Exchange") with respect to any
and all forms required to be filed by the Company with the Exchange with respect to the grant of this RSU; and

(b) the collection, use and disclosure of Personal Information by the Exchange for the purposes described in Appendix 6A of the Corporate
Finance Manual of the Exchange, or as otherwise identified by the Exchange, from time to time.
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"Personal Information" means any information about an identifiable individual, and includes the information contained in any materials to be
filed by the Company with the Exchange.

IN WITNESS WHEREOF the Company and the Eligible Person have executed this RSU Agreement as of

_____________________, 20____.

HIVE DIGITAL TECHNOLOGIES LTD.

Authorized Signatory Name:
Title:

Name of Eligible Person

Signature of Eligible Person

Note to Plan Participants

This Agreement must be signed where indicated and returned to the Company within 30 days of receipt. Failure to acknowledge acceptance of
this grant will result in the cancellation of your RSUs.
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Exhibit 10.5

EMPLOYMENT AGREEMENT

THIS AGREEMENT made as of the 19th day of April, 2021.

B E T W E E N:˙

HIVE ATLANTIC DATACENTRES LTD.,  a  corporation  existing  under  the  laws  of  New
Brunswick, having its registered office at 44 Chipman Hill, Suite 1000, Saint John, NB, E2E 2A9

(hereinafter referred to as the "Corporation")

- and -

GABRIEL IBGHY,  domiciled and residing at 4221 Av. de l'Esplanade, suite  202, Montréal,
H2W 1T1  in the Province of Québec

(hereinafter referred to as the "Employee").

WHEREAS the Corporation wishes to hire the Employee to work remotely hereinafter described and the Employee wishes to provide
such services to the Corporation in New Brunswick on the terms and conditions contained herein;

NOW THEREFORE THIS AGREEMENT WITNESSES THAT, in consideration of  the premises,  the respective covenants  and
agreements of the parties hereinafter set forth and other good and valuable consideration, the receipt and sufficiency of which are hereby acknowledged
by each party, the parties agree as follows:

ARTICLE 1
INTERPRETATION

1.1 Definitions

For the purposes of this Agreement, unless the context otherwise requires, the following terms shall have the respective meanings set
out below and grammatical variations of such terms shall have corresponding meanings:
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"Affiliate" means, with respect to any Person, a second Person which is directly or indirectly controlled by, controls or is controlled
by the same Person as such first Person.  For purposes of the foregoing, "control" of any Person means the power to direct or cause
the direction of the management and policies of  such Person, whether by the ownership of voting securities or other beneficial
interest, by contract or otherwise;

"Cause" includes, but is not limited to, the occurrence of any of the following:

(i) a material breach by the Employee of this Agreement or the repeated and demonstrated failure on the part of the Employee
to  perform the  material  duties  of  the  Employee's  position  or  the  failure  of  the  Employee  to  comply  with  reasonable
instructions given by the corporation that are not inconsistent with the employee's management position and, for greater
certainty, the breach by the Employee of section 6.2 shall be considered a material breach of this Agreement;

(ii) any act or omission by the Employee which constitutes fraud, dishonesty, breach of trust or theft, whether or not involving
the funds, property, business or affairs of the Corporation;

(iii) a material violation by the Employee of any applicable laws or policies of the Corporation regarding sexual harassment,
human rights or similar matters;

(iv) the Employee's conviction in a court of law or entering of a plea of guilty or no contest to any offence under the Criminal
Code (Canada) which is not punishable by summary conviction; or

(v) any act or omission by the Employee which constitutes conduct that damages, or which could damage, the business or
reputation of the Corporation;

"Person" includes, without limitation, an individual, corporation, limited liability company, partnership, joint venture, association,
trust, firm, unincorporated organization or other legal or business entity;

"Related Party" means, with respect to any Person, any other Person or Persons deemed to be related to such Person for purposes of
the Income Tax Act (Canada), as amended; and

"Termination Date" means the effective date of any termination of the Employee's employment hereunder.
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1.2 Number

In this Agreement, words importing the singular number only shall include the plural and vice versa and words importing any gender
shall include all genders.

1.3 Sections and Headings

The division of this Agreement into Sections and the insertion of headings are for reference purposes only and shall not affect the
construction or interpretation of this Agreement.  The terms "this Agreement", "hereof", "hereunder" and similar expressions refer to this Agreement
and not to any particular Section or other portion hereof.  Unless otherwise specified, references herein to Sections are to the specified Sections of this
Agreement.

1.4 Severability

If any provision of this Agreement is determined by a court of competent jurisdiction to be invalid, illegal or incapable of being
enforced by any rule of law or public policy, all other provisions of this Agreement shall nevertheless remain in full force and effect so long as the
economic or legal substance of the transactions contemplated hereby is not affected in any manner materially adverse to either party.

1.5 Dollars

Unless otherwise indicated, any reference to dollar amounts in this Agreement is expressed in Canadian dollars.

ARTICLE 2
EMPLOYMENT

2.1 Employment

The Corporation hereby agrees to employ the Employee and the Employee hereby accepts such employment, all in accordance with
and subject to the terms of this Agreement.

2.2 Term

The Employee's  remote employment  on the terms and conditions set out  in this  agreement  shall  commence on the date of  this
Agreement and shall continue subject to the termination provisions contained in Article 5.

ARTICLE 3
DUTIES AND RESPONSIBILITIES

3.1 Position and Duties
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The Employee shall serve as DIRECTOR OF LEGAL AFFAIRS and SECRETARY. The Employee hereby agrees to perform
such duties and exercise such powers as are normally associated with and incidental and ancillary to his position, and shall perform such additional
duties and exercise such additional powers as are consistent with such position as may from time to time be determined by the Corporation or its
designated representative. In carrying out his duties the Employee shall:

(a) devote his full time and attention and his best efforts to the business and affairs of the Corporation and its Affiliates;

(b) exercise the degree of  care,  diligence and skill  that  a  reasonably  prudent  person performing similar  services  would exercise in
comparable circumstances; and

(c) use his best efforts and all his skill and ability to promote the interests and goodwill of the Corporation.

3.2 Full-Time Basis

Although the Employee is working remotely, outside the jurisdiction, the employment hereunder shall be full-time and exclusive. For
as long as he remains employed hereunder, the Employee shall not act as a director, officer or employee of, or an advisor or consultant, to any other
corporation or organization without the prior approval in writing of the Corporation and the Employee hereby represents and warrants that he is not
currently acting in any such capacity nor is he bound by any commitment, agreement or understanding to do so.

3.3 Reporting

The  Employee  shall  report  directly to  the Corporation  or  its  designated  representative  at  such  times  and  in  such  detail  as  the
Corporation or its designated representative shall reasonably require.  The Employee shall report fully on the conduct of his duties and responsibilities
in respect of the Corporation and advise to the best of his ability and in accordance with reasonable business standards on business matters that may
arise from time to time during the term of this Agreement.

3.4 Hours of Work

Your hours of work may vary and will be those necessary to fulfill the duties and responsibilities of your position as Director of Legal
Affairs and Secretary of the Company.  You acknowledge and agree that your salary is your compensation for all hours worked and that as you are
employed in a management capacity you are not entitled to statutory holiday pay or overtime pay.
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ARTICLE 4
COMPENSATION

4.1 Annual Base Salary

The Employee shall be entitled to a an annual base salary (the "Base Salary") of CAD $150,000 per annum, subject to any increase
that the Corporation, in its sole discretion, may determine from time to time following its annual review of the Employee's base salary.  The Base Salary
shall be payable in instalments in accordance with the usual compensation practices of the Corporation from time to time.

4.2 Expenses

For so long as the Employee remains employed hereunder, the Employee shall be reimbursed for all reasonable business expenses
properly incurred in the performance of his services hereunder in accordance with corporate policies established by the Corporation from time to time. 
The Employee shall furnish the Corporation with invoices, statements or other appropriate supporting documents for all expenses in respect of which
the Employee claims reimbursement in accordance with the Corporation's usual practices from time to time.

4.3 Vacation

The Employee shall be entitled to be paid for four (4) weeks of vacation during each calendar year, prorated based on date of hire in
first year of employment.  Such vacation is to be taken by you in each calendar year at mutually convenient times and should not be accrued or carried
over into the next or subsequent years without the consent of the Corporation.

4.4 Deductions and Withholdings

The  Corporation  shall  be  entitled to  make such  deductions  and  withholdings from the Employee's  remuneration,  including  any
payment made under Article 5 hereof, as may be required by law.

ARTICLE 5
TERMINATION

5.1 Cause

The Corporation may immediately terminate the employment of the Employee at any time for Cause by giving written notice of
termination to the Employee.  In such event, the Termination Date shall be the date specified in such written notice or, if no date is specified, then the
date on which the written notice is delivered.  Upon termination for cause, the Employee (or his estate, as the case may be) shall not be entitled to any
severance, payment in lieu of notice of termination or similar payment in respect of such termination other than any accrued and unpaid Base Salary
and vacation pay and any unpaid reimbursements up to the Termination Date.
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5.2 Resignation

The Employee may terminate his employment by giving written notice to the Corporation at 30 days prior to the effective date of
termination. The Employer has the election of asking the Employee to leave prior to the effective resignation date provided by the Employee, and in
such circumstances, the Employer shall only pay to the Employee an amount equal to the minimum notice required on termination under the New
Brunswick Employment Standards Act.

5.3 Termination Without Cause

The Employer may terminate the Employee's employment at any time without cause upon providing the Employee with working
notice of termination equal to the minimum notice required by the New Brunswick Employment Standards Act (the "Notice Period") or at the sole
discretion of the Employer, payment in lieu of such notice.  This amount is inclusive of and not in addition to any and all statutory notice and severance
to which the Employee may be entitled.

(a) In the event that the Employer elects to provide working notice, then all rights, obligations, and duties of the parties pursuant to this
Agreement shall continue in full force and effect to the end of the Notice Period, including continued coverage under all benefit plans,
subject to the terms and conditions of such benefit plans. 

(b) If the Employer elects to provide all or part of the Notice Period by way of a payment or payments in lieu of notice instead of working
notice:

i. The payments in lieu of notice shall be based solely on the Employee's Base Salary;

ii. Any entitlement to vacation pay will accrue only over the minimum statutory notice period;

iii. Benefits coverage will continue until the earlier of the end of the Notice Period or such time as the Employee finds other employment;

(c) In no event shall the Employee be paid less than his entitlement under the New Brunswick Employment Standards Act. 

5.4 Full Satisfaction; Resignations and Releases

Other than as provided in the foregoing provisions of this Article 5, the Employee (and his estate, if applicable) shall have no claim
whatsoever against the Corporation or any other Person for damages, remuneration or otherwise arising out of or relating to any termination of his
employment hereunder.  The Employee specifically agrees to execute a formal release document to that effect and shall deliver appropriate resignations
from all directorships, offices and positions with the Corporation or any Affiliate of the Corporation if and when requested by the corporation following
any termination of his employment.
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ARTICLE 6
EMPLOYEE'S COVENANTS

6.1 Acknowledgement

The Employee acknowledges and agrees that:

(a) in the course of performing his duties and responsibilities hereunder, he will have access to and will be entrusted with detailed
confidential or proprietary information and trade secrets concerning the Corporation and its Affiliates and their business and affairs,
the disclosure of any of which to competitors of the Corporation, its Affiliates or to the general public, or the use of same by the
Employee or any competitor of the Corporation and its Affiliates, would be highly detrimental to the interests of the Corporation and
its Affiliates;

(b) in the course of performing his duties and responsibilities hereunder, the Employee will be a representative of the Corporation and its
Affiliates  to  third  parties  and  as  such  will  have  significant  responsibility  for  maintaining  and  enhancing  the  goodwill  of  the
Corporation and its  Affiliates  with such parties and, except by virtue of  his employment  with the Corporation, would not  have
developed a close and direct relationship with the customers, clients, vendors and suppliers of the Corporation and its Affiliates;

(c) the Employee, owes fiduciary duties to the Corporation, including to act in the best interests of the Corporation; and

(d) the right to maintain the confidentiality of such confidential and proprietary information, the right to preserve the goodwill of the
Corporation and the right to the benefit of any such relationships with third parties constitute proprietary rights of the Corporation
which the Corporation and its Affiliates is entitled to protect.

In acknowledgement of the matters described above and in consideration of the payments and other benefits to be received by the
Employee pursuant to this Agreement, the Employee hereby agrees to comply with the covenants and restrictions set out in this Article 6.

6.2 Restriction on Competition

For so long as the Employee remains employed by the Corporation, and for a period of 12 months following the Termination Date,
the Employee shall not, in the territory consisting of the province of New Brunswick, Canada, either individually or in partnership or jointly or in
conjunction with any other Person, as principal, agent, shareholder, creditor, adviser, consultant, director, officer, employee, or in any other capacity
whatsoever,  carry  on  or  be  engaged in  to be  employed by or  associated  with,  any business  or  activities that  are in  direct  competition  with  the
Corporation in New Brunswick, Canada; provided that nothing contained herein shall prevent the Employee from owning nor more than five per cent
(5%) of any publicly traded class of shares of any company, and all defences to the strict enforcement thereof by the Corporation are hereby irrevocably
waived by the Employee.
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6.3 Confidential Information

For so long as the Employee remains employed by the Corporation and at all times following the Termination Date, the Employee
shall maintain the confidentiality of all confidential and proprietary information concerning the Corporation or its Affiliates or associates (as that term is
defined in the Business Corporations Act (Canada)) until the date, if any, on which (i) the relevant information becomes available to the public or (ii)
the Employee is required to disclose such information by any law (including rule or regulation) or any court or governmental or regulatory authority of
competent jurisdiction (in which case the Employee shall be entitled to disclose or make use of such information only to the extent he is so required and
shall notify the Corporation in writing of the requirement to disclose such information).

6.4 Inventions

If at any time or times during the term of his employment with the Corporation, the Employee shall (either alone or with others)
make,  conceive,  discover,  reduce  to  practice or  become possessed of  any invention, modification,  discovery,  design,  development,  improvement,
process, formula, data,  technique, know-how, secret or intellectual  property right whatsoever or any interest therein (whether or not patentable or
registrable under copyright  or  similar  statutes or  subject  to  analogous protection)  (herein called "Inventions")  that  relates  to  the business  of  the
Corporation, to the business of any Affiliate thereof, or to any of the products or services being developed, manufactured or sold by the Corporation, or
that results from tasks assigned to the  Employee by the Corporation or  results from the use of  premises owned, leased or  contracted for by the
Corporation or its Affiliates or assigns, then the Employee promptly shall disclose to the Corporation (or any persons designated by it) each such
Invention and hereby assigns any rights the Employee may have or acquire in the Inventions and benefits and/or rights resulting there from to the
Corporation  and  its  assigns  without compensation  and shall  communicate,  without  cost  or  delay,  and without  publishing the  same,  all  available
information relating thereto (with all necessary plans and models) to the Corporation.  The Employee shall execute such applications, certificates and
other documentation, without cost or delay, as the Corporation from time to time may request to enable the Corporation to acquire, perfect or assign any
of the rights or interests contemplated hereby, or to better carry out the purposes and intent of this paragraph.

6.5 Restriction on Solicitation

For so long as the Employee remains employed by the Corporation and for a period of 24 months following the Termination Date, the
Employee shall  not,  without the prior  written consent  of  the Corporation,  which consent  may be withheld  or  granted,  either  individually  or  in
partnership or jointly or in conjunction with any Person, (i) solicit, or make an offer of employment to any person employed by or otherwise providing
services to the Corporation on a full-time or part-time basis or seek in any way to persuade or entice any employee engaged in the business of the
Corporation to leave that employment or to be a party to or abet any such action or (ii) solicit any customers, clients, vendors or suppliers (or had been
approached or specifically targeted to become a customer, vendor or supplier) of the Corporation for the purpose of diverting or transferring  any
business from the Corporation or its Affiliates to any other Person or encourage any such customer, client, vendor or supplier to cease doing business
with the Corporation or alter in any manner the method of doing business with the Corporation.
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6.6 Return of Materials

All files, forms, brochures, books, materials, written correspondence, memoranda, documents, manuals, computer disks, software
products and other data (including financial and other information) pertaining to the Corporation or any of its Affiliates which may come into the
possession or control of the Employee shall at all times remain the property of the Corporation.  Upon termination of the Employee's employment
hereunder for any reason, the Employee agrees to immediately deliver to the Corporation all such property of the Corporation or any of its Affiliates in
the possession of the Employee or directly or indirectly under the control of the Employee.  The Employee agrees not to make, for his personal or
business use or that of any other party, reproductions or copies of any such property or other property of the Corporation or any of its Affiliates.
Furthermore, any laptops, cellular phones or other equipment provided to the Employee should be returned to the Corporation in the same condition as
when it was received by the Employee, reasonable wear and tear excepted.

ARTICLE 7
GENERAL

7.1 Entire Agreement; Modification

This Agreement supersedes any and all prior employment and similar agreements and communications,  whether written or oral,
between the Employee and the Corporation (or any predecessor to any such person).  The Employee hereby waives and releases all rights and claims
under or in respect of any such prior agreement, understanding or communication.  No termination of this Agreement or any amendment, addition or
deletion of or to any of its provisions shall be valid unless expressly made in writing and signed by the Employee and a duly authorized representative
of the Corporation.

7.2 Notices

Any notice or other communication to be given in connection with this Agreement shall be in writing and may be given by personal
delivery or fax addressed to the recipient as follows:

(a) if to the Employee:

At the above indicated address of the Employee

(b) if to the Corporation:

At the above indicated address of the Corporation or to fax no. +1 506 652-1989 and in either case made to the attention of Alanna D.
Waberski or such other address as may be designated by notice by either party to the other.  Any notice or other communication given by personal
delivery or facsimile shall be conclusively deemed to have been given on the day of actual delivery or transmission thereof.
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7.3 Amendment and Waiver

No modification, amendment or waiver of any of the provisions of this Agreement shall be effective unless in writing and signed by
the party to be bound thereby.  A waiver of any provision of this Agreement by either party shall not be construed as a waiver of a subsequent breach or
failure of the same provision, or a waiver of any other provision.

7.4 Benefit of Agreement

This  Agreement  shall  enure  to  the  benefit  of  and  be  binding  upon  the  heirs,  executors,  administrators  and  legal  personal
representatives of the Employee and the successors and assigns of the Corporation.  This Agreement is personal to the Employee and may not be
assigned by him.

7.5 Governing Law

It is a condition of  employment that,  while  the  Employee will  be permitted to work remotely and remain out of province,  this
Agreement shall be interpreted in accordance with and governed by the laws of the Province of New Brunswick and the federal laws of Canada
applicable therein and each party unconditionally  and irrevocably submits to the non-exclusive  jurisdiction of the courts of  the Province of  New
Brunswick and all courts entitled to hear appeals therefrom.

7.6 Reasonableness of Restrictions

The  Employee  hereby  confirms  and  agrees  that  the  covenants  and  restrictions  pertaining  to  the  Employee  contained  in  this
Agreement, including, without limitation, those contained in Article 6, are reasonable and valid and hereby further acknowledges and agrees that the
Corporation would suffer irreparable injury in the event of any breach by the Employee of his obligations under any such covenant or restriction. 
Accordingly, the Employee hereby acknowledges and agrees that damages would be an inadequate remedy at law in connection with any such breach
and that the Corporation shall therefore be entitled, in addition to any other right or remedy which it may have at law, in equity or otherwise, to (i)
temporary and permanent injunctive relief enjoining and restraining the Employee from any such breach and (ii) withhold and apply, as liquidated
damages, any unpaid portion of the Employee's severance entitlements hereunder or any other amounts payable from time to time to or for the benefit
of the Employee by the Corporation or any of its Affiliates regardless of the character of any such payment.
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7.7 Language

The  parties  acknowledge  and  confirm  that  they  have  requested  that  the  present,  as  well  as  all  notices  and  communications
contemplated herein, be drafted in the English language. Les parties aux présentes reconnaissent et confirment qu'elles ont exigé que cet acte, ainsi que
tout avis et communication y afférent, soient rédigés dans la langue anglaise.

Signatures to follow
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7.8 Acknowledgement

The Employee acknowledges that:

(a) the Employee has had sufficient time to review and consider this Agreement thoroughly;

(b) the Employee has read and understands the terms of this Agreement and the Employee's obligations hereunder;

(c) the Employee has obtained, or has had the opportunity to obtain, independent legal advice concerning the interpretation and effect of
this Agreement; and

(d) this Agreement is entered into voluntarily and without any undue influence.

(e) the Employee has requested that this Agreement be drafted in English.  L'employé a exigé que cette entente soit rédigée en anglais.

IN WITNESS WHEREOF the parties have executed this Agreement on the date first written above.

HIVE ATLANTIC DATACENTRES LTD.

By:

            Frank E. Holmes

Witness Gabriel Ibghy
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7.8 Acknowledgement

The Employee acknowledges that:

(a) the Employee has had sufficient time to review and consider this Agreement thoroughly;

(b) the Employee has read and understands the terms of this Agreement and the Employee's obligations hereunder;

(c) the Employee has obtained, or has had the opportunity to obtain, independent legal advice concerning the interpretation and effect of
this Agreement; and

(d) this Agreement is entered into voluntarily and without any undue influence.

(e) the Employee has requested that this Agreement be drafted in English.  L'employé a exigé que cette entente soit rédigée en anglais.

IN WITNESS WHEREOF the parties have executed this Agreement on the date first written above.

HIVE ATLANTIC DATACENTRES LTD.

By:  _________________________________________
            Frank E. Holmes

Witness Gabriel Ibghy























Exhibit 10.7

TERMINATION BENEFITS AGREEMENT

THIS AGREEMENT is made as of this 25th day of November, 2024, 

BETWEEN: 

HIVE DIGITAL TECHNOLOGIES LTD., a corporation incorporated under the laws of the Province of British Columbia, Canada
(hereafter called "HIVE" or the "Corporation") 

- and -

JOHANNA THORNBLAD (hereafter called the "Staff Member", and together with the Corporation, the "Parties" and each a
"Party"), 

WHEREAS: 

A. HIVE and the Staff Member entered into an agreement between the Staff Member and the Corporation (the "Staff Agreement"); 

B. HIVE wishes to amend the terms of the Staff Agreement in order to provide to the Staff Member certain enhanced benefits from HIVE as set
out in more detail herein, in the event of the termination of the Staff Agreement as a result of a Change of Control (as that term is defined
below); 

C. To the extent that the Staff Agreement currently provides for certain benefits to the Staff Member upon a change of control (the "Existing
Benefits"), such terms and benefits are superseded and replaced by the terms and conditions herein unless the provisions of "Severance" below
apply, in which case and for greater certainty the termination benefits specified under Severance shall be made to the Staff Member and the
Existing Benefits provided for in the Staff Agreement shall remain in full force and effect; 

NOW THEREFORE: 

1. Recitals. The recitals hereto are hereby made a part of this agreement (the "Termination Benefits Agreement") and each Party acknowledges
and agrees that each of the recitals is true and correct in all material respects.

2. Definitions.

"Affiliate" shall mean: (a) in the case of corporate entities, direct or indirect ownership of at least 50% of the stock or participating shares
entitled to vote for the election of directors or the power to control such entity; and (b) in the case of non-corporate entities, direct or indirect
ownership of at least 50% of the equity interest or the power to control such entity.

"Change of Control" shall mean any one or more of the following events and, for greater certainty, the Change of Control shall be effective
on the date of such event: 
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(1) the occurrence of one transaction or a series of transactions which results in one Person, together with any Affiliates of such
Person, exercising direction or control over 20% or more of the Company's stock; or

(2) if at any time within any period of twelve months, individuals who at the beginning of such period constituted the board of
directors of HIVE Digital Technologies Ltd. (the "Board"), and any new directors whose appointment by the Board or
nomination for election by shareholders of HIVE Digital Technologies Ltd. was approved by a vote of at least a majority of
the directors then still in office who either were directors at the beginning of the period or whose appointment or nomination
for election was previously so approved, cease for any reason to constitute a majority of the members of the Board; or

(3) a merger or consolidation, after which the Company's prior shareholders no longer control the Company, or the resulting
board of directors is not comprised of a majority of members who were directors of the Company prior to the merger or
consolidation; or

(4) the sale of all or substantially all of the Company's assets or the liquidation of the Company, except where the sale is to an
Affiliate of the Company; or

(5) (A) the involuntary removal of Frank Holmes as Executive Chairman of the Company by the directors, or (B) the resignation
of Frank Holmes as Executive Chairman of the Company in his sole discretion as a result of the influence of one shareholder
(or a group of shareholders acting jointly or in concert) representing over 15% of the issued and outstanding common shares
of the Company.

"Person" shall mean any individual, partnership, limited partnership joint venture, syndicate, sole proprietorship, company or corporation or
other entity however designated or constituted.

3. Entitlements Within Six Months. The Staff Agreement may be terminated in the sole discretion of the Staff Member within six (6) months
following a Change of Control and obtain a termination benefit under this Agreement. In the event that within six (6) months following a
Change of Control  (A) the Staff Member terminates the Staff Agreement in its sole discretion, or (B) the Staff Agreement is terminated
without cause, the Company shall pay to the Staff Member an amount equal to twelve (12) times the sum of (i) the monthly base salary at the
time of termination, plus (ii) the average of any annual cash bonus paid in the past two years divided by twelve, payable in one lump sum, net
of applicable taxes or deductions, on a date that is not later than two (2) weeks after the date of termination.

4. Entitlements After Six Months. In the event that any time after six (6) months from a Change of Control the Staff Agreement is terminated
without cause, the Company shall pay to the Staff Member on a date that is not later than two (2) weeks after the date of termination, no less
than an amount equal to twelve (12) times the sum of (i) the monthly base salary at the time of termination, plus (ii) the average of any annual
cash bonus paid in the past two years divided by twelve, payable in one lump sum, net of applicable taxes or deductions.  For greater certainty,
following six (6) months after a Change of Control, the Staff Member no longer has the right to terminate the Staff Agreement in its sole
discretion and obtain a termination benefit under this Agreement. 
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5. Entitlements in General. 

a) Payments made in accordance with this Agreement will be inclusive of entitlements of the Staff Member under applicable employment
standards legislation,  and  the  Staff  Member  will  not  be entitled  to  anything  further  in  compensation  upon termination  of  the  Staff
Agreement except as, and only to the extent, required by law. Notwithstanding anything to the contrary in this agreement, in the event of a
termination without cause,  should the Staff Agreement stipulate for a longer severance term than provided by the change of control
provision, the longer severance term shall always prevail.

b) For greater certainty, any termination that is made as a condition to or in contemplation of the completion of a merger, acquisition of the
Company,  or  any  other  transaction  which  constitutes  a  Change  of  Control,  regardless  of  whether  such  transaction  is  successfully
consummated, will be treated as a termination herein and, consequently, trigger the enhanced separation entitlements.

c) Upon termination of the Staff Agreement in accordance with the provisions herein, all unvested and unexercised stock options and RSU's
granted to the Staff Member shall vest and become exercisable at any time in the twelve (12) months following a Change of Control upon
the election of the Staff Member, notwithstanding any other term or provision in HIVE's stock option plan or RSU plan (subject to and as
permitted by s.4.6 of TSXV Policy 4.4).

6. Severance. The Company may terminate this Agreement for termination benefits at any time without cause with notice in writing to the Staff
Member and payment of the amounts and steps provided for herein. The Company shall pay to the Staff Member at the date of termination of
this Agreement the lump sum amount equal to twelve (12) times the sum of (i) the monthly base salary at the time of termination, plus (ii) the
average of any annual cash bonus paid in the past two years divided by twelve, payable in one lump sum, net of applicable taxes or deductions,
on a date that is not later than two (2) weeks after the date of termination of this Agreement. For greater certainty, such payment shall be in
addition to any other due and unpaid amounts owed to the Staff Member, such as unused or unpaid vacation pay and shall be in addition to any
contractual entitlements under the Staff Member Agreement including those arising on termination for any reason which shall remain in effect,
as well as legal entitlements under applicable statutes, policies and regulations, if any. The Company shall also cause all stock options and
RSU's  granted  to  the  Staff  Member to  immediately vest  (subject  to  and as  permitted  by s.4.6  of  TSXV Policy  4.4),  and become fully
exercisable and to remain exercisable for a period of 12 months from the date of termination of this Agreement or such shorter period if the
stock options and/or RSU's terminate before such time.

7. Governing Law. This Termination Benefits Agreement shall be construed in accordance with the laws of the jurisdiction in which the Staff
Member is  resident  and any disputes or differences under this Termination Benefits  Agreement shall  be determined under the  exclusive
jurisdiction of the courts of that jurisdiction. 



4

8. Language. The Parties acknowledge having expressly required and agreed that  this Termination Benefits  Agreement  and all  documents
relating thereto be drawn up in English. 

9. Entire Agreement.  This Termination Benefits Agreement constitutes the entire and final expression of the agreement of the Parties with
respect to the subject matter hereof and thereof and supersedes all prior agreements, oral and written, between the parties hereto with respect to
the  subject  matter  hereof  and  thereof.  For  clarity,  all  terms  of  the  Staff  Agreement  not  amended  by  the  present  Termination  Benefits
Agreement remain in full force and effect and are hereby ratified and confirmed. All capitalized terms not otherwise defined herein shall have
the meaning given to them in the Staff Agreement. 

10. Modifications. This Termination Benefits Agreement may be modified or amended only by an instrument in writing signed by both parties
hereto. 

11. Counterparts. This Termination Benefits Agreement may be executed in any number of counterparts, each of which, when executed, will be
deemed to be an original, but all of which together will constitute one and the same agreement. 

12. Acceptance and Independent Advice. Staff Member declares having read, considered and understood the terms of this Termination Benefits
Agreement. Staff Member acknowledges having been given an opportunity to obtain legal consultation and advice with respect to the terms
and conditions herein, and that he/she executes this Termination Benefits Agreement freely and voluntarily with full understanding of its
contents and that he/she has not been induced by any representation of the Company not contained herein and/or in the Staff Agreement. 

[remainder of page intentionally left blank.]
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IN WITNESS WHEREOF the Parties hereto have executed this agreement as of the day and year first written above.

HIVE DIGITAL TECHNOLOGIES LTD.

/s/ Aydin Kilic
Per: Name: Aydin Kilic

Title: President & CEO

Per: /s/ Johanna Thornblad
Johanna Thornblad

/s/ Joan Vinyets
Signature of Witness
Name:  Joan Vinyets
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TERMINATION BENEFITS AGREEMENT

THIS AGREEMENT is made as of this 25th day of November, 2024, 

BETWEEN: 

HIVE DIGITAL TECHNOLOGIES LTD., a corporation incorporated under the laws of the Province of British Columbia, Canada
(hereafter called "HIVE" or the "Corporation") 

- and -

GABRIEL IBGHY (hereafter called the "Staff Member", and together with the Corporation, the "Parties" and each a "Party"), 

WHEREAS: 

A. HIVE and the Staff Member entered into an agreement between the Staff Member and the Corporation (the "Staff Agreement"); 

B. HIVE wishes to amend the terms of the Staff Agreement in order to provide to the Staff Member certain enhanced benefits from HIVE as set
out in more detail herein, in the event of the termination of the Staff Agreement as a result of a Change of Control (as that term is defined
below); 

C. To the extent that the Staff Agreement currently provides for certain benefits to the Staff Member upon a change of control (the "Existing
Benefits"), such terms and benefits are superseded and replaced by the terms and conditions herein unless the provisions of "Severance" below
apply, in which case and for greater certainty the termination benefits specified under Severance shall be made to the Staff Member and the
Existing Benefits provided for in the Staff Agreement shall remain in full force and effect; 

NOW THEREFORE: 

1. Recitals. The recitals hereto are hereby made a part of this agreement (the "Termination Benefits Agreement") and each Party acknowledges
and agrees that each of the recitals is true and correct in all material respects.

2. Definitions.

"Affiliate" shall mean: (a) in the case of corporate entities, direct or indirect ownership of at least 50% of the stock or participating shares
entitled to vote for the election of directors or the power to control such entity; and (b) in the case of non-corporate entities, direct or indirect
ownership of at least 50% of the equity interest or the power to control such entity.

"Change of Control" shall mean any one or more of the following events and, for greater certainty, the Change of Control shall be effective on
the date of such event: 

(1) the occurrence of one transaction or a series of transactions which results in one Person, together with any Affiliates of such
Person, exercising direction or control over 20% or more of the Company's stock; or
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(2) if at any time within any period of twelve months, individuals who at the beginning of such period constituted the board of
directors of HIVE Digital Technologies Ltd.  (the "Board"), and any new directors whose appointment by the Board or
nomination for election by shareholders of HIVE Digital Technologies Ltd. was approved by a vote of at least a majority of
the directors then still in office who either were directors at the beginning of the period or whose appointment or nomination
for election was previously so approved, cease for any reason to constitute a majority of the members of the Board; or

(3) a merger or consolidation, after which the Company's prior shareholders no longer control the Company, or the resulting
board of directors is not comprised of a majority of members who were directors of the Company prior to the merger or
consolidation; or

(4) the sale of all or substantially all of the Company's assets or the liquidation of the Company, except where the sale is to an
Affiliate of the Company; or

(5) (A) the involuntary removal of Frank Holmes as Executive Chairman of the Company by the directors, or (B) the resignation
of Frank Holmes as Executive Chairman of the Company in his sole discretion as a result of the influence of one shareholder
(or a group of shareholders acting jointly or in concert) representing over 15% of the issued and outstanding common shares
of the Company.

"Person" shall mean any individual, partnership, limited partnership joint venture, syndicate, sole proprietorship, company or corporation or
other entity however designated or constituted.

3. Entitlements Within Six Months. The Staff Agreement may be terminated in the sole discretion of the Staff Member within six (6) months
following a Change of Control and obtain a termination benefit under this Agreement. In the event that within six (6) months following a
Change of Control (A) the Staff Member terminates the Staff Agreement in its sole discretion, or (B) the Staff Agreement is terminated without
cause, the Company shall pay to the Staff Member an amount equal to sixteen (16) times the sum of (i) the monthly base salary at the time of
termination, plus (ii) the average of any annual cash bonus paid in the past two years divided by twelve, payable in one lump sum, net of
applicable taxes or deductions, on a date that is not later than two (2) weeks after the date of termination.

4. Entitlements After Six Months. In the event that any time after six (6) months from a Change of Control the Staff Agreement is terminated
without cause, the Company shall pay to the Staff Member on a date that is not later than two (2) weeks after the date of termination, no less
than an amount equal to sixteen (16) times the sum of (i) the monthly base salary at the time of termination, plus (ii) the average of any annual
cash bonus paid in the past two years divided by twelve, payable in one lump sum, net of applicable taxes or deductions.  For greater certainty,
following six (6) months after a Change of Control, the Staff Member no longer has the right to terminate the Staff Agreement in its sole
discretion and obtain a termination benefit under this Agreement. 

5. Entitlements in General. 

a) Payments made in accordance with this Agreement will be inclusive of entitlements of the Staff Member under applicable employment
standards  legislation,  and  the  Staff  Member will  not  be entitled to  anything further  in  compensation  upon termination  of  the  Staff
Agreement except as, and only to the extent, required by law. Notwithstanding anything to the contrary in this agreement, in the event of a
termination without cause,  should the Staff Agreement stipulate for a longer severance term than provided by the change of control
provision, the longer severance term shall always prevail.
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b) For greater certainty, any termination that is made as a condition to or in contemplation of the completion of a merger, acquisition of the
Company,  or  any  other  transaction  which  constitutes  a  Change  of  Control,  regardless  of  whether  such  transaction  is  successfully
consummated, will be treated as a termination herein and, consequently, trigger the enhanced separation entitlements.

c) Upon termination of the Staff Agreement in accordance with the provisions herein, all unvested and unexercised stock options and RSU's
granted to the Staff Member shall vest and become exercisable at any time in the twelve (12) months following a Change of Control upon
the election of the Staff Member, notwithstanding any other term or provision in HIVE's stock option plan or RSU plan (subject to and as
permitted by s.4.6 of TSXV Policy 4.4).

6. Severance. The Company may terminate this Agreement for termination benefits at any time without cause with notice in writing to the Staff
Member and payment of the amounts and steps provided for herein. The Company shall pay to the Staff Member at the date of termination of
this Agreement the lump sum amount equal to sixteen (16) times the sum of (i) the monthly base salary at the time of termination, plus (ii) the
average of any annual cash bonus paid in the past two years divided by twelve, payable in one lump sum, net of applicable taxes or deductions,
on a date that is not later than two (2) weeks after the date of termination of this Agreement. For greater certainty, such payment shall be in
addition to any other due and unpaid amounts owed to the Staff Member, such as unused or unpaid vacation pay and shall be in addition to any
contractual entitlements under the Staff Member Agreement including those arising on termination for any reason which shall remain in effect,
as well as legal entitlements under applicable statutes, policies and regulations, if any. The Company shall also cause all stock options and
RSU's  granted  to  the Staff  Member  to  immediately vest  (subject  to  and  as  permitted  by s.4.6  of  TSXV Policy 4.4),  and become fully
exercisable and to remain exercisable for a period of 12 months from the date of termination of this Agreement or such shorter period if the
stock options and/or RSU's terminate before such time.

7. Governing Law. This Termination Benefits Agreement shall be construed in accordance with the laws of the jurisdiction in which the Staff
Member is  resident and any disputes  or  differences  under this Termination Benefits  Agreement shall  be determined under the exclusive
jurisdiction of the courts of that jurisdiction. 

8. Language.  The Parties  acknowledge having  expressly required and  agreed that  this Termination  Benefits  Agreement  and all  documents
relating thereto be drawn up in English. 

9. Entire Agreement. This Termination Benefits Agreement constitutes the entire and final expression of the agreement of the Parties with
respect to the subject matter hereof and thereof and supersedes all prior agreements, oral and written, between the parties hereto with respect to
the subject matter hereof and thereof. For clarity, all terms of the Staff Agreement not amended by the present Termination Benefits Agreement
remain in full force and effect and are hereby ratified and confirmed. All capitalized terms not otherwise defined herein shall have the meaning
given to them in the Staff Agreement. 

10. Modifications. This Termination Benefits Agreement may be modified or amended only by an instrument in writing signed by both parties
hereto. 

11. Counterparts. This Termination Benefits Agreement may be executed in any number of counterparts, each of which, when executed, will be
deemed to be an original, but all of which together will constitute one and the same agreement. 
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12. Acceptance and Independent Advice. Staff Member declares having read, considered and understood the terms of this Termination Benefits
Agreement. Staff Member acknowledges having been given an opportunity to obtain legal consultation and advice with respect to the terms
and conditions herein, and that he/she executes this Termination Benefits Agreement freely and voluntarily with full  understanding of its
contents and that he/she has not been induced by any representation of the Company not contained herein and/or in the Staff Agreement. 

[remainder of page intentionally left blank.]
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IN WITNESS WHEREOF the Parties hereto have executed this agreement as of the day and year first written above.

HIVE DIGITAL TECHNOLOGIES LTD.

/s/ Aydin Kilic
Per: Name: Aydin Kilic

Title: President & CEO

Per: /s/ Gabriel Ibghy
Gabriel Ibghy

Signature of Witness
Name:



Exhibit 19.1

HIVE DIGITAL TECHNOLOGIES LTD.
("HIVE" or the "Corporation)

1. Introduction.

1.1. Introduction. It is illegal for anyone to buy or sell shares or other securities of any reporting issuer (i.e. public company) at anytime when
a person is in possession of Material Information related to that issuer that has not yet been made publicly available. To do so would be
insider trading.

You may, from time to time, have to forego a proposed transaction in the Company's securities even if you planned to complete the
transaction before learning of the undisclosed material information.

1.2. Purpose. This policy (including all addenda and exhibits, the "Policy") provides guidelines regarding transactions in the securities of
HIVE Digital Technologies Ltd. (together with its subsidiaries, "HIVE" or the "Corporation"). The Board has implemented this Policy to
help ensure compliance with applicable securities laws, including the prevention of insider trading and tipping violations by people who
have  access  to  material  information  that  is  not  available  to  the  general  public  ("Material  Nonpublic  Information").   Generally,
information is "material" if there is a substantial likelihood that a reasonable investor would consider it important in making an investment
decision, and it is "nonpublic" if the information has not been publicly disclosed in a manner making it available to investors generally on
a broad-based non-exclusionary basis. For more information on the definition of Material Nonpublic Information, please see the attached
Appendix 1.

This Policy also provides guidance on the handling of confidential information about the Corporation and other entities with which it does
business.

1.3. Personal  Judgement.  Each Insider  acknowledges  that  compliance  with  securities  laws is  a  personal,  non-delegable obligation.  The
Company's administrative procedures are not a substitute for individual judgment. An Insider who relies on the absence of a blackout, the
grant of pre-clearance, or any other procedural matter as a defense to insider trading does so at their own risk.

1.4.  Persons Covered. This Policy applies to each of the Corporation's Directors, Officers, and employees. It also applies to family members
of the Directors, Officers and employees of the Corporation and others residing with them, 10% shareholders and all holding companies
and other related entities and all persons or companies acting on behalf of or at the request of any of the foregoing. Persons subject to this
Policy  are  sometimes  referred  to  herein  as  a  "Covered Person"  or  the  "Covered Persons."  Any  person,  including  contractors  or
consultants, who possesses Material Nonpublic Information regarding the Corporation is a Covered Person for so long as the information
is not publicly known.



1.5. Transactions Covered by this Policy. This Insider Trading Policy applies to all transactions by Covered Persons in the Corporation's
securities, including common shares, warrants, restricted share units, convertible debt instruments, puts, calls, options or other rights to
purchase or sell the HIVE securities, or any other derivative security that is tied to the Corporation.

Unless expressly permitted by this Policy, Covered Persons may only transact in the Corporation's securities during a "Trading Window"
(as defined in Section 3 below). Because Directors, Executive Officers,  certain  other Covered Persons may routinely have access to
financial and other highly sensitive information regarding the HIVE's business, this Policy also imposes additional restrictions on those
individuals with respect to trading in HIVE securities, including pre-clearance of certain transactions in HIVE's securities.

1.6. References.

1.6.1. This policy is designed to conform with the following regulations issued under the Securities Act (British Columbia) (the "BCSA")
with respect to insider trading. A summary of the BCSA is attached to this Policy as Schedule A.

1.6.2. In addition, the policy is designed to comply with the U.S. federal securities laws, rules and regulations, including the provisions of
Section 10(b) of the U.S. Securities Exchange Act of 1934, as amended (the "Exchange Act"). A summary of key considerations
under U.S. securities laws is attached to this Policy as Schedule B.

1.7. Definitions. Unless otherwise stated, the following terms have the following meanings.

"Board" means the Board of Directors of the Corporation;

"Corporation" or "HIVE" means HIVE Digital Technologies Ltd.;

"Common Shares" means the common shares of the Corporation;

"Compliance Officer" is defined in Section 2.2 below.

"CEO" means the Chief Executive Officer of the Corporation;

"CFO" means the Chief Financial Officer of the Corporation;

"Chair" means the chairperson of the Board;

"Stock Option Plan" means the stock option plan offered to certain Employees of the Corporation;

"Employees" means all individuals employed by the Corporation, whether part-time or full-time;

"Exchange Act" means the Securities Exchange Act of 1934, as amended.



"Executive Committee" means the Executive Committee, whose members include the Chief Executive Officer, the CFO, General
Counsel, the COO, or any other officer as designated by the Board, as constituted from time to time;

"Material  Nonpublic  Information"  means  any  information  about  or  pertaining  to  the  Corporation  in  any  way which  is  both
"Material" and "Nonpublic" as set forth in the attached Appendix 1 hereto. Persons covered by this policy should treat information
relating to other companies, including ones with which the Corporation is discussing a proposed transaction, and the Corporation's
distributors, vendors or suppliers with the same care as information related directly to the Corporation.

"Pre-Clearance Person" has the meaning given in Section 3.2.1.

"Section 16 Insiders" means Directors, , and certain Officers, including the Corporation's named executive officers, the principal
financial and accounting officers, and if applicable, Officers in charge of principal business units, divisions or other functions and
other Officers who have similar policy-making authority.

"Securities Transaction" means the acquisition, sale or other disposition of any of HIVE's securities. For the avoidance of doubt, a
Securities Transaction includes any purchase or sale of any Common Shares or other securities of the Corporation, the exercise of any
outstanding stock options (including similar forms of stock-based compensation such as stock appreciation rights, deferred share units
or restricted stock awards) granted or warrants issued by the Corporation

"Senior Officer" or "Executive Officer" means the CEO, CFO, General Counsel, or any other senior officer as may be designated by
the Board from time to time; and

"Officer" means any Senior Officer, the Treasurer, Controller or any other officer as designated by the Board from time to time.

"Trading Day" means a day in which the Toronto Stock Exchange or Nasdaq is open for business.

2. Principles.

2.1. Regulatory/Legislative Compliance. Each Covered Person is expected to comply fully with the provisions of applicable securities law
relating to insider trading.  The penalties and civil liability that may be incurred if the insider trading laws are violated are substantial. In
Canada, those penalties include possible imprisonment for a term up to five years and fines of up to the greater of $5,000,000 and three times
any profit made. In the U.S., potential penalties for insider trading violations include imprisonment for up to 20 years, civil fines of up to
three times the profit gained or the loss avoided by the insider trading and criminal fines of up to USD$5,000,000.

2.2. Roles and Responsibilities. The first Compliance Officers of the Corporation shall be the CFO and the General Counsel to perform various
functions under this Policy. Thereafter, the Board may designate other Officers or Officers of the Corporation to perform all or any of those
functions, in which event a notice to that effect will be circulated to all interested persons. For purposes of this Policy, the CFO and the
General  Counsel  and  any  other  Officer(s)  designated  by  the  Corporation  in  accordance  with  the  immediately  preceding  sentence  are
sometimes referred to herein as the "Compliance Officer."



3. Prohibitions on Insider Trading.

3.1. Insider Trading Prohibited. Unless specifically permitted by this Policy, no Covered Person shall engage in any transaction involving a
purchase or sale of the Corporation's securities (specifically, the Corporation's common stock), including any offer to purchase or offer to
sell, during any time in which they are in possession of Material Nonpublic Information concerning the Corporation through the close of
business on the first (1st) Trading Day following the date of public disclosure of that information, or at such time as such nonpublic
information is no longer material (as determined by the Compliance Officer). Please see Appendix 1  for  more information on what
constitutes Material Nonpublic Information.

3.2. Tipping Prohibited. No Covered Person shall disclose ("tip") any Material Nonpublic Information to any other person (including family
members) where such Material Nonpublic Information may be used by such person to his or her profit by trading in the securities of HIVE
or  companies  to  which  such  Material  Nonpublic  Information  relates,  nor  shall  such  Covered  Person  or  related  person  make
recommendations or express opinions on the basis of Material Nonpublic Information as to trading in HIVE's securities.

3.3. Other Restrictions. Every Company insider is prohibited from speculative or indirect trading in Company Securities - such as short sales,
trading in puts, calls or options (not stock options granted by the Company) - or similar rights or obligations to buy or sell Company
Securities, or the purchase of Company Securities with the intention of quickly reselling them. Company insiders are prohibited from
short-selling Company Securities, purchasing financial instruments or otherwise entering into arrangements that provide the economic
equivalent of ownership of any Company Securities or an opportunity, direct or indirect, to profit from any change in value of Company
Securities or designed to hedge or offset a decrease in the market value of Company Securities, or engage in any other hedging transaction
with respect to Company Securities (including, but not limited to, prepaid variable forward contracts, equity swaps, collars, puts, calls, and
exchange funds).

4. Trading Windows; Pre-Clearance.

4.1. Trading Windows. Unless specifically permitted by this Policy, a Covered Person is only permitted to engage in Securities Transactions
during a "Trading Window."

4.1.1. Generally,  there will  be four  Trading  Windows per  year,  each commencing  with  the  close of  trading on the first  Trading  Day
following the date upon which the Corporation's financial results for the prior fiscal quarter is released to the public and closing on the
date that is ten (10) business days before the date of such release. For clarity, the Trading Window is closed beginning on the date that
is ten (10) business days prior to the release of the Corporation's financial results for the prior fiscal quarter and reopens after one (1)
Trading Days have occurred after the day on which the applicable earnings information is released to the public.



4.1.2. From time to time, the Corporation may also require that certain or all Covered Persons suspend transactions in HIVE's securities
during what would otherwise be a Trading Window because of the existence of Material Nonpublic Information. This type of closure
period is a "Special Non-Trading Window." The Compliance Officer will notify any persons subject to a  Special Non-Trading
Window and will advise such person not to engage in any Securities Transactions during the applicable Special Non-Trading Window,
except for transactions specifically permitted by this Policy.  Any persons so advised of  the existence of  a  Special  Non-Trading
Window may not disclose to others the existence of the Special Non-Trading Window.

4.1.3. Even during a Trading Window, any Covered Person possessing Material Nonpublic Information may not engage in any Securities
Transaction (other than as specifically permitted by this Policy) until the close of the first (1st ) Trading Day following the date on
which such information has been made public. This prohibition applies whether or not HIVE has recommended a suspension of
trading to that person, and even if that transaction has been pre-cleared (if applicable).

4.2. Transactions Subject to Pre-Clearance

4.2.1. Securities Transactions by Section 16 Insiders and certain other employees, contractors or consultants as identified by HIVE from
time to time (collectively the "Pre-Clearance Persons") will be subject to pre-clearance. Except as forth in Section 6 below, no Pre-
Clearance Person will be permitted to engage in any Securities Transaction unless such person has received acknowledgement that the
Corporation is in an open Trading Window for the proposed transaction is first obtained from the Compliance Officer in writing.

4.2.2. If a Pre-Clearance person receives acknowledgement that the Corporation is in an open Trading Window, the acknowledgement will
be effective for five (5) calendar days, unless revoked prior to that time or if the Trading Window otherwise ends before such five (5)
calendar day period. No securities of the Corporation may be purchased or sold or options or warrants exercised after the fifth (5th)
calendar day following the receipt of the approval unless the approval is renewed. If for any reason a previously granted approval is
revoked before the trade is affected or the warrant or option is exercised, the transaction will not be permitted to proceed.

4.2.3. It is the sole responsibility of each Section 16 Insider to ensure compliance with all applicable securities laws, rules and regulations
when trading. Any pre-clearance by the Corporation or the Compliance Officer relates solely to the existence of an applicable trading
blackout and does not constitute legal advice or approval of the proposed transaction. Responsibility for compliance with applicable
securities laws and reporting obligations remains solely with the individual Section 16 Insider.

5. Reports. The Corporation is subject to the securities laws of both the United States and Canada. United States and Canadian law may differ with
regard to the reporting obligations of insiders. The Corporation's insiders must comply with both sets of obligations. An individual employee may
be considered an "insider" under Canadian law without being an "insider" under U.S. federal law. All persons deemed to be insiders by the
Corporation for securities law purposes will be notified of their status.



Each  Covered  Person  is  solely  responsible  for  complying  with  all  applicable  insider  reporting  obligations,  including  filings  required  under
Canadian and U.S.  securities  laws. The Corporation may, from time to  time and at  its  sole discretion,  provide administrative assistance,  but
assumes no responsibility for any person's compliance obligations, trading decisions or filings. Decisions relating to transactions, preparation,
accuracy and timely filing of all required reporting obligations and reports remains solely the responsibility of the applicable insider

6. Exceptions.

6.1. The restrictions on trading set forth in this Policy do not apply in the case of the following transactions:

a) Stock  Option  Exercises.  This  Policy  applies  to  the  exercise  of  an  employee  stock  option  acquired  pursuant  to  the
Corporation's plans

b) Restricted Stock Awards. This Policy does not apply to the vesting of restricted stock, or the exercise of a tax withholding
right pursuant to which you elect to have the Corporation withhold shares of stock to satisfy tax withholding requirements
upon the vesting of any restricted stock. The Policy does apply, however, to any market sale of restricted stock.

c) 10b5-1 Plans.  Rule 10b5-1 under  the  Exchange Act provides  an affirmative  defense,  under  certain  conditions,  against
allegations that an insider transacted in the Corporation's securities while aware of Material Nonpublic Information. In order
to be eligible to rely on this defense, a Covered Person must enter into a trading plan (a "10b5-1 Plan") in good faith and at a
time when they do not have any Material Nonpublic Information regarding HIVE, and such plan must meet all applicable
conditions specified in Rule 10b5-1. If the 10b5-1 Plan meets the requirements of Rule 10b5-1, HIVE securities may be
purchased or sold without regard to certain insider trading restrictions, including pre-clearance requirements. The General
Counsel must approve 10b5-1 Plans in written prior to such Plan's adoption, amendment or termination.

d) Tax Withholding and Equity Award Settlements. This Policy does not prohibit transactions undertaken solely to satisfy
tax withholding obligations arising from the vesting, settlement or exercise of restricted share units, deferred share units,
stock options or other equity-based awards, including any disposition of securities to fund applicable withholding taxes or
exercise  costs,  whether  through  issuer  withholding,  broker-assisted  sales  or  similar  arrangements  approved  by  the
Corporation.

e) Charitable Donations. Bona fide charitable donations or gifts of the Corporation's securities are generally exempt from the
trading restrictions under this Policy, provided that the donor is not aware of Material Nonpublic Information at the time of
the donation and the donation otherwise complies with applicable securities laws.



6.2. Exceptions to the Trading Window policy described in Section 4.1 may be approved only by the Audit Committee of the Board of
Directors or the General Counsel, and in the case of exceptions for directors, the Audit Committee of the Board of Directors (or if the
director is a member of the Audit Committee, the Board of the Directors).

7. Confidentiality.

7.1. Material  Non-Public  Information  relating  to  the  Corporation  or  its  business  is  the  property  of  the  Corporation,  and  the  unauthorized
disclosure of such information is prohibited. The Corporation has adopted a Disclosure Policy governing the obligations of the Company's
management, Board, consultants, and employees with respect to disclosure practices.

7.2. Communication of confidential information regarding the Corporation may be made to other Directors,  Officers and employees  of the
Corporation only when the recipient of the information has a legitimate need to know that information in connection with his or her duties.
No one in possession of confidential information should disclose that information to any outside party except in the necessary course of
business and then only with the approval of the CEO and/or CFO of the Corporation.

8. Secret Commissions.

The Criminal Code of Canada prohibits the payment of secret commissions by providing that it is an offence, punishable by imprisonment for a term of
up to five years, for an employee or agent of a company to agree to accept any benefit as consideration for doing or forbearing to do any act in relation
to the business or affairs of the employer. This provision prohibits any Director, Officer or employee of the Corporation from accepting a gift or other
benefit of any nature in consideration for causing the Corporation to enter into any type of contract or arrangement with a third party and from giving a
gift or other benefit to an employee or agent of another company in return for such company agreeing to do something for or in relation to the
Corporation, including the purchase of its Common Shares or other securities, whether issued or un-issued.

9. Acknowledgement Form.

Each Director,  Officer and employee of the Corporation or its subsidiaries having managerial or similar responsibility will be required to sign an
Acknowledgement in the attached form. The signed Acknowledgement will be placed in each individual's personnel record.

10. Company Assistance.

Any person who has any questions about this Policy may obtain additional guidance from the senior management of the Corporation and legal counsel;
however, the ultimate responsibility for adhering to the Policy and avoiding improper transactions rests with each Director, Officer or employee of the
Corporation.

11. Consequences of Violations.

The consequences of insider trading or tipping can be severe and may include civil penalties, fines and criminal sanctions. Insiders who violate this
Insider Trading Policy will also be subject to disciplinary action by the Company, up to and including possible termination of employment or other
relationship with the Company. In addition to these penalties, persons sanctioned for violations of securities laws may be limited from engaging in
other types of business in the future. If an insider were even accused of securities law violations, it would have damaging effects on their reputation
and the Company's reputation.



Insiders may also be liable for improper trading by any person to whom the insider has disclosed non-public Material Information or to whom the
insider has made recommendations or expressed opinions as to trading in Company Securities. Securities regulators have imposed large penalties
even when the disclosing person did not  profit  from the trading.  Securities regulators use  sophisticated electronic surveillance techniques to
uncover insider trading.

12. Policy Review and Approval.

12.1. The Compliance Officer(s) will report to the Audit Committee annually on the Corporation's compliance with this Policy and will make
recommendations for amendments.

12.2. This Policy will be reviewed by the Audit Committee and recommended to the Board of Directors for re-approval annually.

13. Policy Exception: How issues of non-compliance are managed and reported

13.1. Any non-compliance with this Policy must be reported promptly to the Compliance Officer and, where the non-compliance also presents an
operational risk, reporting is also required to the General Counsel.

13.2. Any material exceptions or non-compliance with this Policy pertaining to an Executive Officer and/or Director must be escalated to the Chair
of the Audit Committee.

14. Version History.

Date Description of Change Approved by:
June 1, 2026 Original Issue. CFO

Board of Directors

* * * * *



APPENDIX 1

What is Material Nonpublic Information:

Insider trading restrictions come into play only if the information you possess is both "material" and "nonpublic."

A. What is Material Information?

Information is generally regarded as "material" if there is a substantial likelihood that a reasonable investor would consider it important in making a
decision to buy, hold or sell securities, disclosure of the information would be expected to significantly alter the total mix of the information in the
marketplace about the issuer of the security, or if public dissemination is likely to affect the market price of the securities.

While it is impossible to list all types of information that might be deemed under particular circumstances, information dealing with the following
subjects would generally be considered "Material" for purposes of this policy:

(i) significant changes in the Corporation's prospects;

(ii) significant write-downs in assets or increases in reserves;

(iii) developments regarding significant litigation or government agency investigations;

(iv) liquidity problems;

(v) changes in earnings estimates or unusual gains or losses in major operations;

(vi) major changes in the Corporation's management or the board of directors;

(vii) changes in dividends;

(viii) extraordinary borrowings;

(ix) major changes in accounting methods or policies;

(x) award or loss of a significant contract;

(xi) cybersecurity risks and incidents, including vulnerabilities and breaches;

(xii) changes in debt ratings;

(xiii) proposals, plans or agreements, even if preliminary in nature, involving mergers, acquisitions, divestitures, recapitalizations, strategic alliances,
licensing arrangements, or purchases or sales of substantial assets; and

(xiv) offerings of Corporation securities.

If you are unsure whether information is material, you should either consult the Compliance Officer before making any decision to disclose
such information (other than to persons who need to know it) or to trade in or recommend securities to which that information relates or
assume that the information is material.



B. When is Information Nonpublic?

Material Information about the Corporation should always be considered to be nonpublic unless the information has been widely distributed in a
manner making it generally available to investors, such as when the Corporation has: (i) issued a widely disseminated press release or (ii) made a
regulatory filing with Canadian provincial securities regulators and/or the U.S. Securities and Exchange Commission about the information, and a
reasonable period of time has passed for the markets to react to the information and investors have had time to buy or sell based on the information,
generally one (1) trading days following the release of the subject Material Information.

To be "public" the information must have been disseminated in a manner designed to reach investors generally, and the investors must be given the
opportunity to absorb the information.

As with questions of materiality, if you are not sure whether information is considered public, you should either consult with the Compliance
Officer or assume that the information is nonpublic and treat it as confidential.

* * * * *



SCHEDULE B
SUMMARY OF PROHIBITIONS AGAINST INSIDER TRADING UNDER U.S. FEDERAL SECURITIES LAWS

In the U.S., insider trading law has primarily developed through judicial interpretation of the Federal securities laws, including the general antifraud
provisions of Section 10(b) of the U.S. Securities Exchange Act of 1934, as amended (the "Exchange Act"), Rule 10b-5 promulgated thereunder, and
through SEC rulemaking. 

Insider Trading and Rule 10b-5

Under Rule 10b-5, directors, officers, employees and others who are aware of material nonpublic information are prohibited from trading while aware
of that information. Disclosing material nonpublic information to others who then trade while aware of that information is also a violation of Rule
10b-5, and both the person who discloses the information and the person who trades while aware of the information are liable.

Penalties for Engaging in Insider Trading in the U.S.

Penalties for trading on or tipping material,  non-public information can extend significantly beyond any profits made or losses avoided, both for
individuals engaging in such unlawful conduct and their employers. The SEC and the U.S. Department of Justice have made the civil and criminal
prosecution of  insider  trading violations  a  top priority.  Enforcement  remedies available  to  the  government  or  private plaintiffs  under  the  federal
securities laws include:

SEC administrative sanctions;
securities industry self-regulatory organization sanctions;
civil injunctions;
damage awards to private plaintiffs;
disgorgement of all profits;
civil fines up to three times the profit gained or loss avoided;
criminal fines of up to USD$5,000,000; and
a jail sentence of up to twenty years

[HIVE Digital Technologies Ltd. - Acknowledgement to Rules on Confidentiality and Securities Trading]



ACKNOWLEDGEMENT

I , a
(Name) (Title, i.e., Employee, Consultant, etc.)

of HIVE Digital Technologies Ltd. ("HIVE" or the "Corporation") hereby acknowledge receipt of the Corporation's  Insider  Trading Policy (the
"Policy"). I further acknowledge that I have read and understood the Policy and I agree to comply with such rules in all respects.

As applicable, I agree that all members of my family, all other persons who reside with me, all holding companies and other related entities over which
I exert control, and all persons or companies acting on behalf of or at my request, are expected to comply with.

I understand and acknowledge that any breach or failure to comply with the Policy may result in sanction by, or otherwise constitute grounds for
summary dismissal for just cause of my employment without notice or payment in lieu of notice.

DATED this ___________ day of ______________________, 20____.

SIGNATURE:

NAME:
●



Exhibit 21.1

Subsidiaries of the Registrant*

Name of Entity Jurisdiction

HIVE Blockchain Switzerland AG Switzerland

HIVE Blockchain Iceland ehf. Iceland

Bikupa Datacenter AB Sweden

Bikupa Datacenter 2 AB Sweden

Bikupa Real Estate AB Sweden

BUZZ High Performance Computing AB Sweden

Hive Digital Data Ltd. Bermuda

Liv Eiendom AS Norway

9376-9974 Quebec Inc. Canada

HIVE Atlantic Datacentres Ltd Canada

BUZZ Performance Computing Ltd. (f/k/a Hive Performance Computing Ltd.) Bermuda

BUZZ Performance Cloud Inc. (f/k/a Hive Performance Cloud Inc.) Canada

Zunz S.A. Paraguay

W3X S.A. Paraguay

Paraguay Digital Ltd. Canada

HIVE Holdings Paraguay 1 Ltd Bermuda

HIVE Holdings Paraguay 2 Ltd Bermuda

HIVE Holdings Paraguay 3 Ltd Bermuda

HIVE Holdings Paraguay 4 Ltd Bermuda

BUZZ High Performance Computing Inc. Canada

BUZZ Holdings Inc. Barbados

Megawatt Mining Corp. Canada

HIVE Bermuda 2026 Ltd. Bermuda

HIVE Convert Ltd. Canada

* Inclusion on the list above is not an admission that any of the above entities, individually or in the aggregate, constitutes a significant subsidiary
within the meaning of Rule 1-02(w) of Regulation - and Item 601(b)(21)(ii) of Regulation S-K.



Exhibit 23.1

CONSENT OF INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM

We hereby consent to the incorporation by reference in this Registration Statement on Form F-3 (No. 333-291676) of HIVE Digital Technologies Ltd.
of our reports dated June 2, 2026, relating to the consolidated financial statements and the effectiveness of internal control over financial reporting, of
HIVE Digital Technologies Ltd. for the year ended March 31, 2026 which appears in the Annual Report on Form 10-K of HIVE Digital Technologies
Ltd.

/s/ DAVIDSON & COMPANY LLP

Chartered Professional Accountants Vancouver, Canada

June 2, 2026

DAVIDSON & COMPANY LLP 1200 - 609 Granville Street
PO BOX 10372, Pacific Centre
Vancouver, BC V7Y 1G6

604 687 0947
davidson-co.com



Exhibit 31.1
CERTIFICATION PURSUANT

TO RULES 13a-14(a) AND 15d-14(a) UNDER THE SECURITIES EXCHANGE ACT OF 1934, AS ADOPTED
PURSUANT TO SECTION 302 OF THE SARBANES-OXLEY ACT OF 2002

I, Aydin Kilic, certify that:

1.  I have reviewed this Annual Report on Form 10-K of HIVE Digital Technologies Ltd. (the "registrant");

2. Based on my knowledge, this report does not contain any untrue statement of a material fact or omit to state a material fact necessary to make the
statements made, in light of the circumstances under which such statements were made, not misleading with respect to the period covered by this report;

3. Based on my knowledge, the financial statements, and other financial information included in this report, fairly present in all material respects the
financial condition, results of operations and cash flows of the registrant as of, and for, the periods presented in this report;

4. The registrant's other certifying officer and I are responsible for establishing and maintaining disclosure controls and procedures (as defined in
Exchange Act Rules 13a-15(e) and 15d-15(e)) and internal control over financial reporting (as defined in Exchange Act Rules 13a-15(f) and 15d-15(f))
for the registrant and have:

(a) designed such disclosure controls and procedures, or caused such disclosure controls and procedures to be designed under our supervision, to
ensure that material information relating to the registrant, including its consolidated subsidiaries, is made known to us by others within those
entities, particularly during the period in which this report is being prepared;

(b) designed such internal control over financial reporting, or caused such internal control over financial reporting to be designed under our
supervision, to provide reasonable assurance regarding the reliability of financial reporting and the preparation of financial statements for external
purposes in accordance with generally accepted accounting principles;

(c)  evaluated the effectiveness  of  the registrant's  disclosure controls  and procedures and  presented in  this  report  our  conclusions about  the
effectiveness of the disclosure controls and procedures, as of the end of the period covered by this report based on such evaluation; and

(d) disclosed in this report any change in the registrant's internal control over financial reporting that occurred during the period covered by the
annual report that has materially affected, or is reasonably likely to materially affect, the registrant's internal control over financial reporting; and

5.  The registrant's other certifying officer and I have disclosed, based on our most recent evaluation of internal control over financial reporting, to the
registrant's auditors and the audit committee of the registrant's board of directors (or persons performing the equivalent functions):             

(a) all significant deficiencies and material weaknesses in the design or operation of internal control over financial reporting which are reasonably
likely to adversely affect the registrant's ability to record, process, summarize and report financial information; and

(b) any fraud, whether or not material, that involves management or other employees who have a significant role in the registrant's internal control
over financial reporting.

Date: June 2, 2026 /s/ Aydin Kilic
Name: Aydin Kilic
Title: Chief Executive Officer 

(Principal Executive Officer)   



Exhibit 31.2
CERTIFICATION PURSUANT

TO RULES 13a-14(a) AND 15d-14(a) UNDER THE SECURITIES EXCHANGE ACT OF 1934, AS ADOPTED
PURSUANT TO SECTION 302 OF THE SARBANES-OXLEY ACT OF 2002

I, Darcy Daubaras, certify that:

1.  I have reviewed this Annual Report on Form 10-K of HIVE Digital Technologies Ltd. (the "registrant");

2. Based on my knowledge, this report does not contain any untrue statement of a material fact or omit to state a material fact necessary to make the
statements made, in light of the circumstances under which such statements were made, not misleading with respect to the period covered by this report;

3. Based on my knowledge, the financial statements, and other financial information included in this report, fairly present in all material respects the
financial condition, results of operations and cash flows of the registrant as of, and for, the periods presented in this report;

4. The registrant's other certifying officer and I are responsible for establishing and maintaining disclosure controls and procedures (as defined in
Exchange Act Rules 13a-15(e) and 15d-15(e)) and internal control over financial reporting (as defined in Exchange Act Rules 13a-15(f) and 15d-15(f))
for the registrant and have:

(a) designed such disclosure controls and procedures, or caused such disclosure controls and procedures to be designed under our supervision, to
ensure that material information relating to the registrant, including its consolidated subsidiaries, is made known to us by others within those
entities, particularly during the period in which this report is being prepared;

(b) designed such internal control over financial reporting, or caused such internal control over financial reporting to be designed under our
supervision, to provide reasonable assurance regarding the reliability of financial reporting and the preparation of financial statements for external
purposes in accordance with generally accepted accounting principles;

(c)  evaluated the effectiveness  of  the registrant's  disclosure controls  and procedures and  presented in  this  report  our  conclusions about  the
effectiveness of the disclosure controls and procedures, as of the end of the period covered by this report based on such evaluation; and

(d) disclosed in this report any change in the registrant's internal control over financial reporting that occurred during the period covered by the
annual report that has materially affected, or is reasonably likely to materially affect, the registrant's internal control over financial reporting; and

5.  The registrant's other certifying officer and I have disclosed, based on our most recent evaluation of internal control over financial reporting, to the
registrant's auditors and the audit committee of the registrant's board of directors (or persons performing the equivalent functions):             

(a) all significant deficiencies and material weaknesses in the design or operation of internal control over financial reporting which are reasonably
likely to adversely affect the registrant's ability to record, process, summarize and report financial information; and

(b) any fraud, whether or not material, that involves management or other employees who have a significant role in the registrant's internal control
over financial reporting.

Date: June 2, 2026 /s/ Darcy Daubaras
Name: Darcy Daubaras
Title: Chief Financial Officer 

(Principal Financial Officer)   



Exhibit 32.1

CERTIFICATION PURSUANT TO
18 U.S.C. §1350,

AS ADOPTED PURSUANT TO
SECTION 906 OF THE SARBANES-OXLEY ACT OF 2002

In connection with the Annual Report on Form 10-K of HIVE Digital Technologies Ltd. (the "Company") for the period ended March 31, 2026, as filed
with the Securities and Exchange Commission on the date hereof (the "Report"), I, Aydin Kilic, Chief Executive Officer of the Company, certify,
pursuant to 18 U.S.C. §1350, as adopted pursuant to Section 906 of the Sarbanes-Oxley Act of 2002, that:

(1) The Report fully complies with the requirements of Section 13(a) or 15(d) of the Securities Exchange Act of 1934; and

(2) The information contained in the Report fairly presents, in all material respects, the financial condition and results of operations of the Company.

Date: June 2, 2026

/s/ Aydin Kilic
Name: Aydin Kilic
Title: Chief Executive Officer

(Principal Executive Officer)

A signed original of this written statement required by Section 906 has been provided to HIVE Digital Technologies Ltd. and will be retained by HIVE
Digital Technologies Ltd. and furnished to the Securities and Exchange Commission or its staff upon request.



Exhibit 32.2

CERTIFICATION PURSUANT TO
18 U.S.C. §1350,

AS ADOPTED PURSUANT TO
SECTION 906 OF THE SARBANES-OXLEY ACT OF 2002

In connection with the Annual Report on Form 10-K of HIVE Digital Technologies Ltd. (the "Company") on Form 10-K for the period ended March
31, 2026, as filed with the Securities and Exchange Commission on the date hereof (the "Report"), I, Darcy Daubaras, Chief Financial Officer of the
Company, certify, pursuant to 18 U.S.C. §1350, as adopted pursuant to Section 906 of the Sarbanes-Oxley Act of 2002, that:

(1) The Report fully complies with the requirements of Section 13(a) or 15(d) of the Securities Exchange Act of 1934; and

(2) The information contained in the Report fairly presents, in all material respects, the financial condition and results of operations of the Company.

Date: June 2, 2026

/s/ Darcy Daubaras
Name: Darcy Daubaras
Title: Chief Financial Officer

(Principal Financial Officer)

A signed original of this written statement required by Section 906 has been provided to HIVE Digital Technologies Ltd. and will be retained by HIVE
Digital Technologies Ltd. and furnished to the Securities and Exchange Commission or its staff upon request.


